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Employrant snd Sacial  Emplai et Dévalappement ; : .
Development Cxnads  accial Uanada Emergent BioSolutions Canada Inc. (certificate # 070078) Form 1

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2016-06-01 to 2018-06-30

Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
. . Tempora
Full-time Part-time POTAY  of Employees Full-time Part-time Temporary ot Employees
GEOGRAPHICAL AREAS Manitoba 294 6 0 300 Winnipeg 294 6 0 300
4 Total Employees in Canada 4 300 Total Employees in Canada 4 300

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA)

Canada
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Emergent BioSolutions Canada Inc. (certificate # 070078) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Manitoba
Reporting Period 2016-06-01 to 2018-06-30

lOccupational Group
Salary Range
Col. 1

Senior Managers
Top Range: Under $5,000

Bottom Range: Under $5,000

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
4
3
2

Middle and Other Managers
Top Range: Under $5,000
Bottom Range: Under $5,000

Professionals
Top Range: Under $5,000
Bottom Range: Under $5,000

Semi-Professionals and Technicians
Top Range: Under $5,000

Bottom Range: Under $5,000

1 65 26 39 2 1 1 1 1 24 8 16
2 e

Page 1 of 5 Cana dﬁ
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Emergent BioSolutions Canada Inc. (certificate # 070078) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Manitoba
Reporting Period 2016-06-01 to 2018-06-30

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Supervisors: Crafts and Trades
Top Range: Under $5,000
Bottom Range: Under $5,000

Top Range: Under $5,000
Bottom Range: Under $5,000

Administrative and Senior Clerical Personnel

Skilled Sales and Service Personnel
Top Range: Under $5,000
Bottom Range: Under $5,000

1 2 2 2 2
il R R

Page 2 of 5 Cana dﬁ
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Emergent BioSolutions Canada Inc. (certificate # 070078)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Manitoba
Reporting Period 2016-06-01 to 2018-06-30

Form2 A

lOccupational Group
Salary Range
Col. 1

Clerical Personnel
Top Range: Under $5,000

Bottom Range: Under $5,000

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
4
3
2

Semi-Skilled Manual Workers
Top Range: Under $5,000
Bottom Range: Under $5,000

Other Sales and Service Personnel
Top Range: Under $5,000

Bottom Range: Under $5,000

Other Manual Workers
Top Range: Under $5,000
Bottom Range: Under $5,000

Page 3 of 5

1 29 19 10 6 4 2 14 8 6
il L R e R

Canada
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) s it Dol o . - age
B e yoloppainen Emergent BioSolutions Canada Inc. (certificate # 070078) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Manitoba
Reporting Period 2016-06-01 to 2018-06-30

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

I e

Page 4 of 5 Cana dﬁ
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) s it Dol o . - age
B e yoloppainen Emergent BioSolutions Canada Inc. (certificate # 070078) Form2 B

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / Manitoba
Reporting Period 2016-06-01 to 2018-06-30

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Clerical Personnel

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

G T T AR T T e

Page 5of 5 Canadﬁ
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) s it Dol o . - age
B e yoloppainen Emergent BioSolutions Canada Inc. (certificate # 070078) Form3 A

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Manitoba
Reporting Period 2016-06-01 to 2018-06-30

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 294

143 151 19 7 12 7 4 3 79 37 42

Page 1 of 2 Canadéﬁti
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) s it Dol o . - age
B e yoloppainen Emergent BioSolutions Canada Inc. (certificate # 070078) Form 3 B

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / Manitoba
Reporting Period 2016-06-01 to 2018-06-30

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $5,000 6

1 5 1 1
G T T R T R

Page 2 of 2 Canadéﬁti
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Form4 A

Emergent BioSolutions Canada Inc. (certificate # 070078)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Manitoba
Reporting Period 2016-06-01 to 2018-06-30

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 2 1 1
Professionals 14 8 6 1 1 1 1 2 2
Semi-Professionals and Technicians 14 5 9 9 4 5
Supervisors 1 1 1 1
Administrative and Senior Clerical 7 2 5 3 2 1
Personnel
Clerical Personnel 3 3 1 1
Semi-Skilled Manual Workers 3 3
Other Sales and Service Personnel 1 1
Other Manual Workers 3

3 1 1

Page 1 of 1

Canada
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Erngleyresnt snd Soniad Emg‘zlfsi st Ddbwalappaement Form5 A
Bevelopment Canads  socinl Ganade Emergent BioSolutions Canada Inc. (certificate # 070078)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Manitoba

Reporting Period 2016-06-01 to 2018-06-30

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 1 1
Middle and Other Managers 20 7 13 1 1 2 2
Professionals 20 8 12 1 1 1 1 4 2 2
Semi-Professionals and Technicians 17 5 12 2 1 1 1 1 6 2 4
Supervisors 1 1
Supervisors: Crafts and Trades 4 3 1 2 2
Administrative and Senior Clerical 19 4 15 2 2 1 1 6 2 4
Personnel
Skilled Sales and Service Personnel 2 2 2 2
Clerical Personnel 1 1 1 1
Semi-Skilled Manual Workers 1 1
Other Sales and Service Personnel 1 1
Other Manual Workers 7 4 2 2 1 1

3
Total Number of EmploycesPromoted | ~ 84) 2 32 2 62 19 2 8§ = 6 = 3 = 2f 21 2@ 2 20 6 @ 15
Total Number of Promotions | we] 0 o2) e8] @ t2] 0 88 0 0074 @@ 3 @002 @@ 4 @@ 2 0@ 6 @ 1

Page 1 of 1 Canadéﬁti
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Emergent BioSolutions Canada Inc. (certificate # 070078)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Manitoba
Reporting Period 2016-06-01 to 2018-06-30

Form6 A

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 1 1
Middle and Other Managers 11 9 2
Professionals 19 10 9 5
Semi-Professionals and Technicians 8 3 5 2
Supervisors 1 1 1
Administrative and Senior Clerical 4 1 3 1
Personnel
Skilled Crafts and Trades Workers 1 1 1
Clerical Personnel 5 2 3
Other Manual Workers

Page 1 of 2

(: a %‘@*%
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Erngleyresnt snd Soniad

Ernplai st Dbvalappement
Deyslapment Cxnads

apcial Ganash

Emergent BioSolutions Canada Inc. (certificate # 070078)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Part-Time / Manitoba

Form 6 B

Reporting Period 2016-06-01 to 2018-06-30
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Administrative and Senior Clerical 1 1 1 1
Personnel
Clerical Personnel 1

1

Page 2 of 2

Canada
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Employment and Social  Emploi st Développement

Developrmsnt Danads speial Cansde
Workplace Equity Information Management System - Emergent BioSolutions Canada Inc.
Workforce Analysis - Detailed Report
Date: 2018-08-14
Women
Women

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
01 : Senior Managers National 3 1 33.3% 274 % 1 0 National
02 : Middle and Other Managers National 46 25 54.3 % 38.9 % 18 7 National
03 : Professionals 72 31 43.1% 40.1 % 29 2
1111 : Financial auditors and accountants National 11 6 54.5 % 55.1 % 6 0 National
1121 : Human resources professionals National 3 3 100.0 % 711 % 2 1 National
2112 : Chemists National 4 0 00%  40.6% 2 %///////////% National
2121 : Biologists and related scientists National 10 5 50.0 % 50.9 % 5 0 National
2134 : Chemical engineers National 1 1 100.0 % 24.5 % 0 1 National
2141 : Industrial and manufacturing engineers National 22 4 18.2% 17.0 % 4 0 National
2147 : Computer engineers (except software engineers and designers) National 4 1 25.0 % 12.6 % 1 0 National
2161 : Mathematicians, statisticians and actuaries National 1 0 0.0% 46.7 % 0 0 National
2171 : Information systems analysts and consultants National 3 2 66.7 % 28.3% 1 1 National
3112 : General practitioners and family physicians National 1 0 0.0 % 42.4 % 0 0 National
4021 : College and other vocational instructors National 1 1 100.0% 53.8% 1 0 National
4112 : Lawyers and Quebec notaries National 1 1 100.0 % 42.5% 0 1 National
4165 : Health policy researchers, consultants and program officers National 7 4 571 % 73.5% 5 %/////////% National
5121 : Authors and writers National 3 3 100.0 % 54.9 % 2 1 National
04 : Semi-Professionals and Technicians 68 42 61.8 % 39.4 % 27 15
2211 : Chemical technologists and technicians Manitoba 26 21 80.8 % 42.3 % 11 10 Manitoba
2221 : Biological technologists and technicians Manitoba 26 15 57.7 % 46.8 % 12 3 Manitoba
2233 : Industrial engineering and manufacturing technologists and technicians Manitoba 5 2 40.0 % 15.2 % 1 1 Manitoba
2241 : Electrical and electronics engineering technologists and technicians Manitoba 5 1 20.0 % 10.7 % 1 0 Manitoba
2253 : Drafting technologists and technicians Manitoba 1 1 100.0 % 223 % 0 1 Manitoba
2263 : Inspectors in public and environmental health and occupational health and safety Manitoba 2 1 50.0 % 35.5% 1 0 Manitoba

deg

2018-08-14 Page T of 9 EAH
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Employment and Social  Emploi st Développement

Development Sanads soeial Ganads
Workplace Equity Information Management System - Emergent BioSolutions Canada Inc.
Workforce Analysis - Detailed Report
Date: 2018-08-14
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

2282 : User support technicians Manitoba 2 0 00% 27.1% 1 %////////% Manitoba
4211 : Paralegal and related occupations Manitoba 1 1 100.0 % 87.2% 1 0 Manitoba
05 : Supervisors 4 3 75.0 % 54.2 % 2 1

Employment Equity Occupational Group Winnipeg 4 3 75.0 % 54.2 % 2 1 Winnipeg
06 : Supervisors: Crafts and Trades 6 1 16.7 % 11.0 % 1 0
7301 : Contractors and supervisors, mechanic trades Manitoba 2 1 50.0 % 32 % 0 1 Manitoba
9212 : Supervisors, petroleum, gas and chemical processing and utilities Manitoba 4 0 0.0 % 14.9 % 1 %///////////% Manitoba
07 : Administrative and Senior Clerical Personnel 44 29 659% 81.1% 36 %///////////%

Employment Equity Occupational Group Winnipeg 44 29 659% 81.1% 36 %////////% Winnipeg
08 : Skilled Sales and Service Personnel 2 2 100.0 % 27.8 % 1 1
6221 : Technical sales specialists - wholesale trade Manitoba 2 2 100.0 % 27.8 % 1 1 Manitoba
10 : Clerical Personnel 13 9 69.2 % 67.9 % 9 0

Employment Equity Occupational Group Winnipeg 13 9 69.2 % 67.9 % 9 0 Winnipeg
12 : Semi-Skilled Manual Workers 7 2 28.6 % 14.5% 1 1

Employment Equity Occupational Group Winnipeg 7 2 28.6 % 14.5 % 1 1 Winnipeg
13 : Other Sales and Service Personnel 6 1 16.7%  54.1% 3 %///////%

Employment Equity Occupational Group Winnipeg 6 1 16.7%  541% 3 %////////% Winnipeg
14 : Other Manual Workers 29 10 34.5 % 221 % 6 4

Employment Equity Occupational Group Winnipeg 29 10 34.5% 221 % 6 4 Winnipeg
Total 300 156 52.0 % 44.3 % 134 22
Total may not equal sum of components due to rounding.
Sources: 2011 National Household Survey and employer’s internal data

Page 2 of 9
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Employment and Social  Emploi st Développement

Developrmsnt Danads speial Cansde
Workplace Equity Information Management System - Emergent BioSolutions Canada Inc.
Workforce Analysis - Detailed Report
Date: 2018-08-14
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 3 0 0.0 % 29 % 0 0 National
02 : Middle and Other Managers National 46 1 22 % 22 % 1 0 National
03 : Professionals 72 2 28 % 15 % 1 1
1111 : Financial auditors and accountants National 11 0 0.0 % 1.3 % 0 0 National
1121 : Human resources professionals National 3 2 66.7 % 2.7 % 0 2 National
2112 : Chemists National 4 0 0.0 % 0.6 % 0 0 National
2121 : Biologists and related scientists National 10 0 0.0 % 1.7 % 0 0 National
2134 : Chemical engineers National 1 0 0.0 % 0.6 % 0 0 National
2141 : Industrial and manufacturing engineers National 22 0 0.0 % 0.8 % 0 0 National
2147 : Computer engineers (except software engineers and designers) National 4 0 0.0 % 0.9 % 0 0 National
2161 : Mathematicians, statisticians and actuaries National 1 0 0.0% 1.0 % 0 0 National
2171 : Information systems analysts and consultants National 3 0 0.0 % 1.1 % 0 0 National
3112 : General practitioners and family physicians National 1 0 0.0 % 0.8 % 0 0 National
4021 : College and other vocational instructors National 1 0 0.0 % 24 % 0 0 National
4112 : Lawyers and Quebec notaries National 1 0 0.0 % 1.6 % 0 0 National
4165 : Health policy researchers, consultants and program officers National 7 0 0.0 % 4.4 % 0 0 National
5121 : Authors and writers National 3 0 0.0 % 19 % 0 0 National
04 : Semi-Professionals and Technicians 68 2 2.9 % 9.7 % 7

2211 : Chemical technologists and technicians Manitoba 26 1 3.8% 10.4 % 3 %///////////% Manitoba

2221 : Biological technologists and technicians Manitoba 26 0 00% 105% 3 %///////////% Manitoba
2233 : Industrial engineering and manufacturing technologists and technicians Manitoba 5 1 20.0 % 4.9 % 0 1 Manitoba
2241 : Electrical and electronics engineering technologists and technicians Manitoba 5 0 0.0 % 85 % 0 0 Manitoba
2253 : Drafting technologists and technicians Manitoba 1 0 0.0 % 55 % 0 0 Manitoba
2263 : Inspectors in public and environmental health and occupational health and safety Manitoba 2 0 0.0 % 11.5% 0 0 Manitoba
deg
2018-08-14 Page 3of 9 8’1 2
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Employment and Social  Emploi st Développement

Development Sanads soeial Ganads
Workplace Equity Information Management System - Emergent BioSolutions Canada Inc.
Workforce Analysis - Detailed Report
Date: 2018-08-14
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
2282 : User support technicians Manitoba 2 0 0.0 % 4.9 % 0 0 Manitoba
4211 : Paralegal and related occupations Manitoba 1 0 0.0 % 8.1% 0 0 Manitoba
05 : Supervisors 4 0 0.0 % 11.8 % 0 0
Employment Equity Occupational Group Winnipeg 4 0 0.0 % 11.8 % 0 0 Winnipeg
06 : Supervisors: Crafts and Trades 6 2 33.3% 13.1% 1 1
7301 : Contractors and supervisors, mechanic trades Manitoba 2 1 50.0 % 3.8 % 0 1 Manitoba
9212 : Supervisors, petroleum, gas and chemical processing and utilities Manitoba 4 1 25.0 % 17.7 % 1 0 Manitoba
07 : Administrative and Senior Clerical Personnel 44 4 9.1 % 8.5 % 4 0
Employment Equity Occupational Group Winnipeg 44 4 9.1 % 85 % 4 0 Winnipeg
08 : Skilled Sales and Service Personnel 2 0 0.0 % 6.3 % 0 0
6221 : Technical sales specialists - wholesale trade Manitoba 2 0 0.0 % 6.3 % 0 0 Manitoba
10 : Clerical Personnel 13 2 15.4 % 9.8 % 1 1
Employment Equity Occupational Group Winnipeg 13 2 15.4 % 9.8 % 1 1 Winnipeg
12 : Semi-Skilled Manual Workers 7 0 00%  10.0% 1 %///////////%
Employment Equity Occupational Group Winnipeg 7 0 0.0 % 10.0 % 1 %//////////% Winnipeg

13 : Other Sales and Service Personnel 6 0 00% 11.8% 1 %///////////%
Employment Equity Occupational Group Winnipeg 6 0 0.0 % 11.8% 1 %////////% Winnipeg

14 : Other Manual Workers 29 6 20.7 % 16.8 % 5 1

Employment Equity Occupational Group Winnipeg 29 6 20.7 % 16.8 % 5 1 Winnipeg

Total 300 19 6.3% 72% 22 W//////////%

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 4 of 9 8!‘]%§
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Emergent BioSolutions Canada Inc.

Workforce Analysis - Detailed Report
Date: 2018-08-14

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 3 0 0.0 % 10.1 % 0 0 National

02 : Middle and Other Managers National 46 4 8.7 % 15.0 % 7 %///////////% National
03 : Professionals 72 12 167%  263% 19 %///////////%

1111 : Financial auditors and accountants National 11 3 27.3 % 27.5% 3 0 National
1121 : Human resources professionals National 3 0 0.0 % 141 % 0 0 National
2112 : Chemists National 4 0 0.0 % 37.3 % 17 National
2121 : Biologists and related scientists National 10 3 30.0 % 17.2 % 2 1 National
2134 : Chemical engineers National 1 0 0.0 % 30.8 % 0 0 National

2141 : Industrial and manufacturing engineers National 22 2 9.1 % 31.5% 7 %////////% National
2147 : Computer engineers (except software engineers and designers) National 4 0 0.0 % 38.2% 2 %//////////// National

2161 : Mathematicians, statisticians and actuaries National 1 1 100.0 % 27.7 % 0 1 National
2171 : Information systems analysts and consultants National 3 0 00% 314% 1 %///////////% National
3112 : General practitioners and family physicians National 1 0 0.0 % 281 % 0 0 National
4021 : College and other vocational instructors National 1 0 0.0 % 13.4 % 0 0 National
4112 : Lawyers and Quebec notaries National 1 0 0.0 % 125 % 0 0 National
4165 : Health policy researchers, consultants and program officers National 7 2 28.6 % 21.0 % 1 1 National
5121 : Authors and writers National 3 1 33.3% 10.7 % 0 1 National
04 : Semi-Professionals and Technicians 68 25 36.8 % 17.9 % 12 13
2211 : Chemical technologists and technicians Manitoba 26 15 57.7 % 23.6 % 6 9 Manitoba
2221 : Biological technologists and technicians Manitoba 26 5 19.2 % 121 % 3 2 Manitoba
2233 : Industrial engineering and manufacturing technologists and technicians Manitoba 5 1 20.0 % 274 % 1 0 Manitoba
2241 : Electrical and electronics engineering technologists and technicians Manitoba 5 2 40.0 % 14.3 % 1 1 Manitoba
2253 : Drafting technologists and technicians Manitoba 1 1 100.0 % 23.9 % 0 1 Manitoba
2263 : Inspectors in public and environmental health and occupational health and safety Manitoba 2 0 0.0 % 8.3 % 0 0 Manitoba
deg
2018-08-14 Page Sof 9 8’19
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Employment and Social  Emploi st Développement

Developrmsnt Danads speial Cansde
Workplace Equity Information Management System - Emergent BioSolutions Canada Inc.
Workforce Analysis - Detailed Report
Date: 2018-08-14
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
2282 : User support technicians Manitoba 2 1 50.0 % 17.3 % 0 1 Manitoba
4211 : Paralegal and related occupations Manitoba 1 0 0.0 % 7.0 % 0 0 Manitoba

05 : Supervisors 4 0 00% 159% 1 %///////////%
Employment Equity Occupational Group Winnipeg 4 0 00% 159% 1 %///////////% Winnipeg

06 : Supervisors: Crafts and Trades 6 1 16.7 % 53 % 0 1
7301 : Contractors and supervisors, mechanic trades Manitoba 2 0 0.0% 4.4 % 0 0 Manitoba
9212 : Supervisors, petroleum, gas and chemical processing and utilities Manitoba 4 1 25.0 % 57 % 0 1 Manitoba
07 : Administrative and Senior Clerical Personnel 44 13 29.5 % 11.1% 5 8
Employment Equity Occupational Group Winnipeg 44 13 29.5% 11.1% 5 8 Winnipeg
08 : Skilled Sales and Service Personnel 2 2 100.0 % 7.8 % 0 2
6221 : Technical sales specialists - wholesale trade Manitoba 2 2 100.0 % 7.8 % 0 2 Manitoba
10 : Clerical Personnel 13 4 30.8 % 17.0 % 2 2
Employment Equity Occupational Group Winnipeg 13 4 30.8 % 17.0 % 2 2 Winnipeg
12 : Semi-Skilled Manual Workers 7 2 28.6 % 27.9 % 2 0
Employment Equity Occupational Group Winnipeg 7 2 28.6 % 27.9 % 2 0 Winnipeg
13 : Other Sales and Service Personnel 6 3 50.0 % 29.0 % 2 1
Employment Equity Occupational Group Winnipeg 6 3 50.0 % 29.0 % 2 1 Winnipeg
14 : Other Manual Workers 29 14 48.3 % 23.4 % 7 7
Employment Equity Occupational Group Winnipeg 29 14 48.3 % 23.4 % 7 7 Winnipeg
Total 300 80 26.7 % 19.0 % 57 23

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 6 of 9 8!‘]%&
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Emergent BioSolutions Canada Inc.

Workforce Analysis - Detailed Report
Date: 2018-08-14

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01/02 : Managers National 49 0 0.0 % 4.3 % 27 National
9 ; ‘ o
03 : Professionals National 72 5 6.9 % 3.8 % 3 2 National

04 : Semi-Professionals and Technicians National 68 1 15% 46 % 3 %///////////% National

05:8 i National 4 0 0.0 % 13.9 % 17 National
upervisors ationa b b //////////% ationa
06 : Supervisors: Crafts and Trades National 6 0 0.0 % 7.8 % 0 0 National
07 : Administrative and Senior Clerical Personnel National 44 1 23 % 34 % 1 0 National
08 : Skilled Sales and Service Personnel National 2 0 0.0 % 35 % 0 0 National
10 : Clerical P | Nati | 13 0 0.0 % 7.0 % 17 Nati |

0 : Clerical Personnel ationa b b %////////% ationa
12 : Semi-Skilled Manual Workers National 7 0 0.0 % 4.8 % 0 0 National
13 : Other Sales and Service Personnel National 6 0 0.0 % 6.3 % 0 0 National

14 : Other Manual Workers National 29 0 0.0 % 5.3 % 2 %///////////% National
Total 300 7 2.3% 46 % 13 W//////////%

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disability and employer’s internal data

Page 7 of 9 8,—]%&
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Emergent BioSolutions Canada Inc.

Workforce Analysis - Detailed Report
Date: 2018-08-14

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

01

06
07
08
09

12

2018-08-14

: Senior Managers
02:
03:
04:
05:

Middle and Other Managers
Professionals

Semi-Professionals and Technicians
Supervisors

: Supervisors: Crafts and Trades

: Administrative and Senior Clerical Personnel
: Skilled Sales and Service Personnel

: Skilled Crafts and Trades Workers

10 :

Clerical Personnel

: Semi-Skilled Manual Workers
13 :
14 :

Other Sales and Service Personnel
Other Manual Workers

Perform Analysis By

EEOG
EEOG
NOC
NOC
EEOG
NOC
EEOG
NOC
NOC
EEOG
EEOG
EEOG
EEOG

Page 8 of 9

Recruitment Area

National
National
National
Provincial
CMA
Provincial
CMA
Provincial
Provincial
CMA

CMA

CMA

CMA

002921



Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Emergent BioSolutions Canada Inc.

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
05:

06
07
08
09

12

2018-08-14

Professionals
Semi-Professionals and Technicians
Supervisors

: Supervisors: Crafts and Trades

: Administrative and Senior Clerical Personnel
: Skilled Sales and Service Personnel

: Skilled Crafts and Trades Workers

10 :
: Semi-Skilled Manual Workers
13:
14 :

Clerical Personnel

Other Sales and Service Personnel
Other Manual Workers

Workforce Analysis - Detailed Report
Date: 2018-08-14

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 9 of 9

Recruitment Area

National
National
National
National
National
National
National
National
National
National
National
National
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Employment and Social  Emploi st Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - Emergent BioSolutions Canada Inc.
Workforce Analysis - Summary Report
Date: 2018-08-14
Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 3 1 33.3% 27.4 % 1 0
02 : Middle and Other Managers 46 25 54.3 % 38.9 % 18 7
03 : Professionals 72 31 43.1% 40.1 % 29 2
04 : Semi-Professionals and Technicians 68 42 61.8 % 39.4 % 27 15
05 : Supervisors 4 3 75.0 % 54.2 % 2 1
06 : Supervisors: Crafts and Trades 6 1 16.7 % 11.0 % 1 0
07 : Administrative and Senior Clerical Personnel 44 29 65.9 % 81.1% 36
08 : Skilled Sales and Service Personnel 2 2 100.0 % 27.8 % 1 1
10 : Clerical Personnel 13 9 69.2 % 67.9 % 9 0
12 : Semi-Skilled Manual Workers 7 2 28.6 % 14.5% 1 1
13 : Other Sales and Service Personnel 6 1 16.7 % 54.1 % 37
14 : Other Manual Workers 29 10 34.5% 221 % 6 4
Total 300 156 52.0 % 44.3 % 134 22
Total may not equal sum of components due to rounding.

Page 1 of 6
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Employment and Social  Emploi st Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - Emergent BioSolutions Canada Inc.
Workforce Analysis - Summary Report
Date: 2018-08-14
Aboriginal Peoples
Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 3 0 0.0 % 29 % 0 0
02 : Middle and Other Managers 46 1 22 % 22 % 1 0
03 : Professionals 72 2 28 % 15 % 1 1
04 : Semi-Professionals and Technicians 68 2 2.9 % 9.7 % 77
05 : Supervisors 4 0 0.0 % 11.8 % 0 0
06 : Supervisors: Crafts and Trades 6 2 33.3% 13.1% 1 1
07 : Administrative and Senior Clerical Personnel 44 4 9.1 % 85 % 4 0
08 : Skilled Sales and Service Personnel 2 0 0.0 % 6.3 % 0 0
10 : Clerical Personnel 13 2 15.4 % 9.8 % 1 1
12 : Semi-Skilled Manual Workers 7 0 0.0 % 10.0 % 17
13 : Other Sales and Service Personnel 6 0 0.0 % 11.8 % 10
14 : Other Manual Workers 29 6 20.7 % 16.8 % 5 1

Total 300 19 6.3% 72% 22 %/////////%

Total may not equal sum of components due to rounding.

Page 2 of 6 8!‘]%&
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Emergent BioSolutions Canada Inc.

Workforce Analysis - Summary Report
Date: 2018-08-14

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 3 0 0.0 % 10.1 % 0 0
02 : Middle and Other Managers 46 4 8.7 % 15.0 % 77
03 : Professionals 72 12 16.7 % 26.3 % 197
04 : Semi-Professionals and Technicians 68 25 36.8 % 17.9 % 12 13
05 : Supervisors 4 0 0.0 % 15.9 % 17
06 : Supervisors: Crafts and Trades 6 1 16.7 % 53 % 0 1
07 : Administrative and Senior Clerical Personnel 44 13 29.5% 111 % 5 8
08 : Skilled Sales and Service Personnel 2 2 100.0 % 7.8 % 0 2
10 : Clerical Personnel 13 4 30.8 % 17.0 % 2 2
12 : Semi-Skilled Manual Workers 7 2 28.6 % 27.9 % 2 0
13 : Other Sales and Service Personnel 6 3 50.0 % 29.0 % 2 1
14 : Other Manual Workers 29 14 48.3 % 23.4 % 7 7
Total 300 80 26.7 % 19.0 % 57 23

Total may not equal sum of components due to rounding.

2018-08-14

Page 3 of 6
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Emergent BioSolutions Canada Inc.

Workforce Analysis - Summary Report
Date: 2018-08-14

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01/02 : Managers 49 0 0.0 % 43 % 2 %///////////%
03 : Professionals 72 5 6.9 % 3.8 % 3 2
04 : Semi-Professionals and Technicians 68 1 15% 4.6 % 3 %///////////%
05 : Supervisors 4 0 0.0 % 13.9 % 1 %////////%
06 : Supervisors: Crafts and Trades 6 0 0.0 % 7.8 % 0 0
07 : Administrative and Senior Clerical Personnel 44 1 23 % 3.4 % 1 0
08 : Skilled Sales and Service Personnel 2 0 0.0 % 35% 0 0
10 : Clerical Personnel 13 0 0.0 % 7.0 % 1 y////////////%
12 : Semi-Skilled Manual Workers 7 0 0.0 % 4.8 % 0 0
13 : Other Sales and Service Personnel 6 0 0.0 % 6.3 % 0 0

14 : Other Manual Workers 29 0 0.0 % 5.3 % 2 %///////////%
Total 300 7 2.3% 46% 13 W//////////%

Total may not equal sum of components due to rounding.

Page 4 of 6 " 8{‘]%&
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Emergent BioSolutions Canada Inc.

Workforce Analysis - Summary Report
Date: 2018-08-14

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA
06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA
08 : Skilled Sales and Service Personnel NOC Provincial
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA
12 : Semi-Skilled Manual Workers EEOG CMA
13 : Other Sales and Service Personnel EEOG CMA
14 : Other Manual Workers EEOG CMA
2018-08-14 Page 5of 6 al 8’1%&&
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Emergent BioSolutions Canada Inc.

Workforce Analysis - Summary Report
Date: 2018-08-14

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
06 : Supervisors: Crafts and Trades EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
13 : Other Sales and Service Personnel EEOG National
14 : Other Manual Workers EEOG National
2018-08-14 Page 6 of 6 8{1%&
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Emergent BioSolutions Canada Inc.

2018-08-15

Data from First/Previous Workforce Analysis

\’ \’ \’

Data trom First/Previous Workforce Analysis
Yywyey | ™MvM | PP @

Data from Subsequent/Current Workforce
Analysis

\’ \’ \:

Data from Subsequent/Current Workforce Analysis
YYYY

Table 1: Women

» -

First/Previous Workforce Analysis

All Employees
Availability*

Employment Equity Occupational Group (EEOG)

- ¢ 1 v F %
Senior Managers 4 1
02 [Middle & Other Managers 32 24

03 |Professionals
04 [Semi-Professionals & Technicians
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 [Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

28
42

3

25

2011 National Household Survey

ois | 06 ] 65 |

Representation
3 1 .

46
72

2011 National Household Survey

Page 1 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Emergent BioSolutions Canada Inc.
2018-08-15

Page 2 of 38
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Federal Contractors Program Achievement Report

Emergent BioSolutions Canada Inc.

2018-08-15

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis

\’ \’ \’

Data trom First/Previous Workforce Analysis

2 2 2
Data from Subsequent/Current Workforce Analysis

wyy | wMm 7 oD

2016 06 14

yoow, ) MM D

2018 06 15

Table 2: Aboriginal Peoples

First/Previous Workforce Analysis

All Employees
4

Employment Equity Occupational Group (EEOG)

s %

Senior Managers 0

02 [Middle & Other Managers 52 2
03 |Professionals 77 2
04 [Semi-Professionals & Technicians 65 2
05 [Supervisors 5 1
06 |Supervisors: Crafts & Trades 5 0
07 |Administrative & Senior Clerical Personnel 35 3
08 [Skilled Sales & Service Personnel 2 0
09 [Skilled Crafts & Trades Workers 1 0
10 |Clerical Personnel 26 2
11 |Intermediate Sales & Service Personnel 0 0
12 |Semi-Skilled Manual Workers 3 0
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 28 4
Total 307 16

® Source:

2011 National Household Survey

Representation
3

44
72

0
1
2
2
0
2
4
0
0
2
0
0
0
6

o

* Source:

2011 National Household Survey

Page 3 of 38
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Federal Contractors Program Achievement Report

Emergent BioSolutions Canada Inc.

2018-08-15

Data from First/Previous Workforce Analysis

\’ \’ \’

Data trom First/Previous Workforce Analysis

Data from Subsequent/Current Workforce
Analysis

2 2 2
Data from Subsequent/Current Workforce Analysis

wyy | wMm 7 oD

2016 06 14

yoow, ) MM D

2018 06 15

Table 3: Members of Visible Minorities

First/Previous Workforce Analysis

All Employees Members of Visible Minorities
Availability*

Employment Equity Occupational Group (EEOG)

e s %
Senior Managers 4 0
02 |Middle & Other Managers 52
03 |Professionals 77
04 [Semi-Professionals & Technicians 65
05 [Supervisors 5
06 |Supervisors: Crafts & Trades 5
07 |Administrative & Senior Clerical Personnel 35
08 [Skilled Sales & Service Personnel 2
09 [Skilled Crafts & Trades Workers 1
10 |Clerical Personnel 26
11 |Intermediate Sales & Service Personnel 0
12 |Semi-Skilled Manual Workers 3
13 |Other Sales & Service Personnel
14 |Other Manual Workers 28
Total 307

® Source:

2011 National Household Survey

Representation
3 0

46 4
72 12
25

0

* Source:

2011 National Household Survey

Page 4 of 38
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Federal Contractors Program Achievement Report

Emergent BioSolutions Canada Inc.
2018-08-15

Employment Equity Occupational Group (EEOG)

Data from First/Previous Workforce Analysis

\’ \’ \’

Data trom First/Previous Workforce Analysis
YYYY

v 7 PD

2016 06 14

Data from Subsequent/Current Workforce
Analysis

\’ \’ \:

Data from Subsequent/Current Workforce Analysis
wyy | mM @ pD @

2018 06 15

All Employees

L e 7l s F % ]

Managers 56 0

03 |Professionals 77 4
04 [Semi-Professionals & Technicians 65 2
05 |Supervisors 5 0
06 [Supervisors: Crafts & Trades 5 1
07 |Administrative & Senior Clerical Personnel 35 0
08 |[Skilled Sales & Service Personnel 2 0
09 [Skilled Crafts & Trades Workers 1 0
10 |Clerical Personnel 26 0
11 |Intermediate Sales & Service Personnel 0 0
12 |Semi-Skilled Manual Workers 3 0
13 |Other Sales & Service Personnel 4 0
14 |Other Manual Workers 28 0
Total 307 7

2012 Canadian Survey on Disability

Table 8: Persons with Disabilities
Subsequent/Current Workforce Analysis

All Employees Persons with Disabilities
Representation | Availability®
P 7 ¢ 7 % |

#

49 0 430
72 5 3.80
68 1 4.60
4 0 13.90

6 0 7.80
44 1 3.40
2 0 3.50

0 0 3.80
13 0 7.00
0 0 0.00

7 0 4.80

6 0 6.30
29 0 530
300| 7 4.6

2012 Canadian Survey on Disability

Page 5 of 38
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Emergent BioSolutions Canada Inc.

43327

Start Date of Flow Data End Date of Flow Data
L v BB | vy MM B
2016 | o6 | ot [[ 208 | 06 | 15 |

Data from Form 4 - Employees Data from Form 5 - Employees

Promoted

Data from Form 6 - Employees
Terminated

Employment Equity Occupational Group
(EEOG)

01 [Senior Managers
02 [Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 [Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 |Other Manual Workers

Total

W o= ) D DO ) O

s
o

Full-time / National

S O O T W o o Wt OO OO =

S

Table 1: Women
Pari-time / National

Table 5: Women
Full-nmal Natmnal Part-tlme f National

Employees l}:’uim: a Employees
Promoted Promoted

(R = = = = = = = = o = = = e =
=== e =

- - - = = = = = = = = = = =

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

N

Table 9: Women

Full-time / National | Parttime / National

Women o
Employees Feinated Employees
Terminated Terminated

Women
Terminated

= = o e O3 e e O] e e 07 el & =

1
1
9
8
1
0
4
0
1
5
0
0
0
1

NI © © © —= O O = O O O O O O
NIO © © O —= O O = O O O O O O

n
o
N
™

Page 6 of 38 002934



Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Emergent BioSolutions Canada Inc.

43327

Start Date of Flow Data End Date of Flow Data
Yy L o B | My MM BB
6 01 6 15

2016 0 2018 0

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees

Hired Promoted Terminated

J J ) J
Table 10: Aboriginal Peoples
Full-time / National | Parttime / National

J J J J
Table 6: Aboriginal Peoples

Full-time / National | Parttime / National

) J J )
Table 2: Aboriginal Peoples
Full-time / National | Part-time / National

All
Employees

All
Employees

Aboriginal
Employees Employees Peoples
Promoted Promoted Promoted

All Al Aboriginal
Employees Employees
Terminated | Terminated | Terminated | Terminated

Employment Equity Occupational Group
(EEOG)

Aboriginal Aboriginal

01 [Senior Managers
02 [Middle & Other Managers 2
03 [Professionals 14

04 [Semi-Professionals & Technicians 14
05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 [Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 |Other Manual Workers

Total

W= WO WO OO~
—_—0 O O N = O A D = R

- O O O O O DD DD D = O O
SIS O OO0 oo
Ll s = == == s == ===
SIS O SO
SIS © O D O o O o oo Do oo
= = = = = e e e e e @ e e o e
(= = = = = = e o o o o o o o

RIS O OO = =000 oD

s
o
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Emergent BioSolutions Canada Inc.

43327

Start Date of Flow Data End Date of Flow Data
Yy L o B | My MM BB
6 01 6 15

2016 0 2018 0

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees

Hired Promoted Terminated

J 3 J J J J J J 3 J J J
Table 3: Persons with Disabilities Table 7: Persons with Disabilities Table 11: Persons with Disabilities

Full-time / National | Part-time / National Bull-time / National | Part-time / National Full-time / National | Part-time / National

All
Employees
Promoted

All Persons with
Employees | Disabilities | Employees | Disabilities
Terminated | lerminated | Terminated | Terminated

Persons with
Disabilities
Promoted

Employment Equity Occupational Group
(EEOG)

01 [Senior Managers
02 [Middle & Other Managers 2
03 [Professionals 14

04 [Semi-Professionals & Technicians 14
05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 [Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 |Other Manual Workers

Total

W= WO WO OO~
—_—0 O O N = O A D = R

- O O O O O DD DD D = O O
SIS O SO
SIS © O D O o O o oo Do oo
= = = = = e e e e e @ e e o e
(= = = = = = e o o o o o o o

RIS O OO = =000 oD

- - = = = = = . = = = = = =

SIS O OO0 oo

s
o
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Emergent BioSolutions Canada Inc.

43327

Start Date of Flow Data End Date of Flow Data
Yy L o B | My MM BB
6 01 6 15

2016 0 2018 0

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees

Hired Promoted Terminated

Table 4: Members of Visible Minorities

Full-time / National | Part-time / National

Table 8: Members of Visible Minorities

Full-time / National | Parttime / National

Table 12: Members of Visible Minorities

Full-time / National | Parttime / National

Members of
Visible
Minorities
Terminated

Members of
Visible
Minorities
Terminated

Members of
Visible
Minorities

Members of
Visible
Minorities
Promoted

Members of
Visible
Minorities

Members of
Visible
Minorities

All
Employees

All
Employees

All
Employees
Promoted

All
Employees
Promoted

All
Employees
Terminated

Al
Employees
Terminated

Employment Equity Occupational Group
(EEOG)

01 [Senior Managers
02 [Middle & Other Managers 2
03 [Professionals 14

04 [Semi-Professionals & Technicians 14
05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 [Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 |Other Manual Workers

Total

—_ O - O O LD = s O
s O o S iy O O o o B b o
_—D DD == DD D= DD DD

W= WO WO OO~
—_—0 O O N = O A D = R

SIS O OO0 oo
SIS O SO
SIS © O D O o O o oo Do oo
RIS ©O O O = O O = O OO OO D
i = e s e e

s
o

1

~
[
[t
[
~
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Federal Contractors Program Achievement Report

Part 3: Goals

Emergent BioSolutions Canada Inc.

43327
Data fo
A B i c D ¢ E_ ¢ F G i H i@ iy i K i L ¢ M Nt Q PP fQ PR P8 i T iU
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce ; Workforce i Data Entryi C x E x 3 { Analysis & {Data Entryi Cx Hx 3 F+1 Workforce Eq‘::)V:I] ent KxLx3 (l;):_QN)[- JxP iDataEntry; Workforce {Workforce: O)- ((C+ K+C (K- M++F§)) "
Analysis | Analysis™ Workforce Analysis Analysis i Analysis i F)x Q)
Analysis*
y J y y y y y y y y y y y y y y J y y
Lable 1: Women

First/Previous Short-term Goals

Women

3 Year Gouls
Brojecied Presen
WYY WYY Mailmimy Frewnt Gup Gap Representation
2016-06-14 A mzr 3 Overs Over 3
nually Annually Annually Annually 2016-06-14 ‘Annually Vonre 2016 2019

All Employees

Growth (New Positions) e ‘%mmm;" Tormaie

Turnoyer (Replacement of Hires

Employment Equity Occupational Twmmmmnmplavm) Brojecied
o Eroe Y3y v | Reprosmationn 3
cars

01 |Senior Managers 4 0 0 0% 0 0 27 4% 0 25,0% 25,0%
02 |Middle & Other Managers 52 0 O 24 0.0% 0 0 0 38.9% 0 46.2% 46.2%
03 |Professionals 77 21 28 28 9.0% 8 14 14 40.5%) -3 0 36.4%)| 40.5%
04 |Semi-Professionals & Tech 65 0 0 42 0.0% 0 0 0 40.3%) 16 64.6%)| 64.6%)|
05 [Supervisors 5 0 3 0.0% 0 0 0 54.2%) 0 60.0%)| 60.0%)|
06 |Supervisors: Crafts & Trades 5 1 1 0 5.0% 0 1 1 12.5% -1 -1 0.0% 20.0%
07 |Administrative & Sr Clerical 35 9 12 25 9.0% 7 13 12 81.1% -3 -3 71.4% 78.9%
08 |Skilled Sales & Service 0 0 1 0.0% 0 0] 0 27.8% 0 50.0% 50.0%
09 |Skilled Crafts & Trades 1 0 0 0 0.0% 0 0) 0 0.7% 0 0.0% 0.0%
10 |Clerical Personnel 26 0 0 19 0.0% 0 0 0 67.9%) 0 73.1%) 73.1%)
11 |Intermediate Sales & Service 0 0 0 0 0.0% 0 0) 0 0.0% 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 3 0 0 2 0.0% 0 0] 0 14.5% 0 66.7% 66.7%
13 |Other Sales & Service 4 1 1 1 9.0% 0 1 1 54.1% -1 0 25.0% 50.0%
14 |Other Manual Workers 28 0 0 11 0.0% 0 0 0 22.1%) 0 39.3%) 39.3%)
Total 307 32 42 157 0 4 28 44.8%) 43 51.1%) 58.4%)|

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 2: Women

Short-term Goals Long-term Goals Comments
S

Senior Managers ! ool

02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 |Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers




Federal Contractors Program Achievement Report

Part 3: Goals

Emergent BioSolutions Canada Inc.

43327
Data fo
A B i c D ¢ E_ ¢ F G i H i@ iy i K i L ¢ M Nt Q PP fQ PR P8 i T iU
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce ; Workforce i Data Entryi C x E x 3 { Analysis & {Data Entryi Cx Hx 3 F+1 Workforce Eq‘::)V:I] ent KxLx3 (l;):_QN)[- JxP iDataEntry; Workforce {Workforce: O)- ((C+ K+C (K- M++F§)) "
Analysis | Analysis™ Workforce Analysis Analysis i Analysis i F)x Q)
Analysis*
y J y y y y y y y y y y y y y y J y y

Table 3: Aboriginal Peoples
First/Previous Short-term Goals

All Employees

Growth (New Positions) e ‘%mmm;" Tormaie

Aboriginal Peaples

3 Year Gouls
Brojecied Presen
WYY WYY Mailmimy Frewnt Gup Gap Representation
mzr 3 Overs Over 3
2016-06-14 Annually Annually Annually | Annually 2016-06-14 | Annually Vonre 2016 2019

Turnoyer (Replacement of Hires

Employment Equity Occupational Twmmmmnmplavm) Brojecied
o Eroe Y3y v | Reprosmationn 3
cars

01 |Senior Managers 4 0 0 0 0% 0 0 0 2 9% 0 0 0,0% 0,0%
02 |Middle & Other Managers 52 0 O 2 0.0% 0 -1 0 2.2% 1 1 3.8% 3.8%
03 |Professionals 77 0 2 0.0% 0 -1 0 1.4% 1 1 2.6% 2.6%
04 |Semi-Professionals & Tech 65 18 24 2 9.0% 1 6 2 9.8% -4 -4 3.1% 42%
05 [Supervisors 5 1 1 1 5.0% 0 0 0 11.8%) 0 0 20.0%)| 20.0%)|
06 |Supervisors: Crafts & Trades 5 0 0 0 0.0% 0 1 0 14.9% -1 -1 0.0% 0.0%
07 |Administrative & Sr Clerical 35 0 0 3 0.0% 0 0] 0 8.5% 0 0 8.6% 8.6%
08 |Skilled Sales & Service 0 0 0 0.0% 0 0] 0 6.3% 0 0 0.0% 0.0%
09 |Skilled Crafts & Trades 1 0 0 0 0.0% 0 0 0 10.5% 0 0 0.0% 0.0%
10 |Clerical Personnel 26 7 9 2 9.0% 1 2 1 9.8% -1 -1 7.7% 7.1%
11 |Intermediate Sales & Service 0 0 0 0 0.0% 0 0) 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 3 0 0 0 0.0% 0 0] 0 10.0% 0 0 0.0% 0.0%
13 |Other Sales & Service 4 0 0 0 0.0% 0 0] 0 11.8% 0 0 0.0% 0.0%
14 |Other Manual Workers 28 8 11 4 9.0% 1 2 2 16.8%) -1 0 14.3%) 16.1%)
Total 307 0 0 16 0.0% 0 5 0 6.9% -5 -5 5.2% 5.2%

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 4: Aboriginal Peoples

Abariginal Peoples
Short-term Goals Lung»term Goals Comments
4w B

0,0 2016: Short term and long term strategy will be developed to address and increase representation of this equity group in these EEOG's
0.0{2016: Short term and long term strategy will be developed to address and increase representation of this equity group in these EEOG's

0.0{2016; Short term and long term strategy will be developed to address and increase representation of this equity group in these EEOG's

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech 0.0{2016: Short term and long term strategy will be developed to address and increase representation of this equity group in these EEOG's
05 |Supervisors 0.0{2016; Short term and long term strategy will be developed to address and increase representation of this equity group in these EEOG's

06 [Supervisors: Crafts & Trades 0.012016: Short term and long term stratesy will be developed to address and increase representation of this equity group in these EFOG's
07 |Administrative & Sr Clerical 0.0/2016: Short term and long term strategy will be developed to address and increase representation of this equity group in these EEOG's

08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel

00
0.0
0.0

2016: Short term and long term strategy will be developed to address and increase representation of this equity group in these EEOG's
2016: Short term and long term strategy will be developed to address and increase representation of this equity group in these EEOG's
2016: Short term and long term strategy will be developed to address and increase representation of this equity group in these EEOG's

11 |Intermediate Sales & Service 0.0]2016: Shott term and long term strategy will be developed to address and increase representation of this equity group in these EEOG's
12 |Semi-Skilled Manual 0.0{2016; Short term and long term strategy will be developed to address and increase representation of this equity group in these EEOG's

13 |Other Sales & Service
14 |Other Manual Workers

2016: Short term and long term strategy will be developed to address and increase representation of this equity group in these EEOG's
2016: Short term and long term strategy will be developed to address and increase representation of this equity group in these EEOG's

00
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Data sources: Workforce ; Workforce i Data Entryi C x E x 3 { Analysis & {Data Entryi Cx Hx 3 F+1 Workforce Eq‘::)V:I] ent KxLx3 (l;):_QN)[- JxP iDataEntry; Workforce {Workforce: O)- ((C+ K+C (K- M++F§)) "
Analysis | Analysis™ Workforce Analysis Analysis i Analysis i F)x Q)
Analysis*
y J y y y y y y y y y y y y y y J y y

Employment Equity Occupational
Group (EEOG)

o

All Employees

Growth (New Positions)

01/02|Managers 56
03 |Professionals 77
04 |Semi-Professionals & Tech 65
05 [Supervisors 5
06 [Supervisors: Crafts & Trades 5
07 |Administrative & Sr Clerical 35
08 |Skilled Sales & Service 2
09 |Skilled Crafts & Trades 1
10 |Clerical Personnel 26
11 |Intermediate Sales & Service 0
12 |Semi-Skilled Manual 3
13 |Other Sales & Service 4
14 |Other Manual Workers 28

Total 307

‘Table 5: Persons with Disabilities
First/Previous Short-term Goals

11‘))

Persons with Disabilities

3 Year Gouls
Brojecied Presen
WYY WYY Mailmimy Frewnt Gup Gap Representation
2016 2019

Turnoyer (Replacement of Terminated
Lmployees)

Tutnover (Replacement | gy,

mmmmammplavm; il oy

presentation in
Years

5 8 0 5 0% 0 3 1 4 3% -2 -2 0,0% 1.6%
0 0 O 4 0.0% 0 -1 0 3.8% 1 1 5.2% 5.2%
6 18 24 2 9.0% 1 2 1 4.6% -1 -1 3.1% 2.8%
0 1 1 0 5.0% 0 1 0 13.9% -1 -1 0.0% 0.0%
0 0 0 1 0.0% 0 -1 0 7.8% 1 1 20.0% 20.0%
3 9 12 0 9.0% 0 1 0 3.4% -1 -1 0.0% 0.0%
0 0 0 0 0.0% 0 0] 0 3.5% 0 0 0.0% 0.0%
0 0 0 0 0.0% 0 0] 0 3.8% 0 0 0.0% 0.0%
2 7 9 0 9.0% 0 2 1 7.0% -2 -1 0.0% 3.6%
0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
0 0 0 0 0.0% 0 0 0 4.8% 0 0 0.0% 0.0%
0 0 0 0 0.0% 0 0] 0 6.3% 0 0 0.0% 0.0%
3 8 11 0 9.0% 0 2 1 5.3% -1 -1 0.0% 3.2%

0 7 0 7 0 4.7% -7 -7 2.3% 2.3%

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.

01/02]
03
04
05
06
07
08
09
10
11
12
13

14

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trades
Administrative & Sr Clerical
Skilled Sales & Service
Skilled Crafts & Trades
Clerical Personnel
Intermediate Sales & Service
Semi-Skilled Manual

Other Sales & Service

Other Manual Workers

Total

Persons with Disabilities
Long-term Goals C omments
o

%

%

‘Lable 6: Persons with Disabilities

0.0
0.0
0.0{2016: Short term and long term strategy will be developed to address and increase representation of this equity group in these EEOG's
0.0
0.0{2016: Short term and long term strategy will be developed to address and increase representation of this equity group in these EEOG's
0.0
0.012016: Short term and long term stratesy will be developed to address and increase representation of this equity group in these EFOG's

00

0.012016: Short term and long term stratesy will be developed to address and increase representation of this equity group in these EFOG's

00

0.0

00

00
bV
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Data sources: Workforce ; Workforce i Data Entryi C x E x 3 { Analysis & {Data Entryi Cx Hx 3 F+1 Workforce Eq‘::)V:I] ent KxLx3 (l;):_QN)[- JxP iDataEntry; Workforce {Workforce: O)- ((C+ K+C (K- M++F§)) "
Analysis | Analysis™ Workforce Analysis Analysis i Analysis i F)x Q)
Analysis*
y J y y y y y y y y y y y y y y J y y

Table 7: Members of Visible Minorities
First/Previous Short-term Goals

Members of Visible Minorities

3 Year Gouls
Brojecied Presen
WYY WYY Mailmimy Frewnt Gup Gap Representation
mzr 3 Overs Over 3
2016-06-14 Annually Annually Annually | Annually 2016-06-14 | Annually Vonre 2016 2019

All Employees

Growth (New Positions) e ‘%mmm;" Tormaie

Turnoyer (Replacement of Hires

Employment Equity Occupational Twmmmmnmplavm) Brojecied
o Eroe Y3y v | Reprosmationn 3
cars

01 |Senior Managers 4 0 0% 0 0 0 10 1% 0 0 0,0% 0.0%
02 [Middle & Other Managers 52 8 13 3 5.0% 0 6 2 15.0% -5 -4 5.8% 8.8%
03 |Professionals 77 21 28 20 9.0% 5 8 8 27.0%) -1 0 26.0%)| 27.4%)|
04 |Semi-Professionals & Tech 65 0 0 17 0.0% 0 -5 0 18.8%) 5 5 26.2% 26.2%
05 [Supervisors 5 0 0 1 0.0% 0 0 0 15.9% 0 0 20.0%)| 20.0%)|
06 |Supervisors: Crafts & Trades 5 0 0 1 0.0% 0 -1 0 5.4% 1 1 20.0% 20.0%
07 [Administrative & Sr Clerical 35 0 0 10 0.0%)| 0 -6, 0 11.1% 6 6 28.6% 28.6%
08 [Skilled Sales & Service 0 0 2 0.0%)| 0 -2 0 7.8% 2 2 100.0% 100.0%
09 |Skilled Crafts & Trades 1 0 0 1 0.0% 0 -1 0 6.7% 1 1 100.0%)| 100.0%)|
10 |Clerical Personnel 26 0 0 7 0.0% 0 -3 0 17.0%) 3 3 26.9%)| 26.9%)|
11 |Intermediate Sales & Service 0 0 0 0 0.0% 0 0) 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 3 0 0 1 0.0%)| 0 0) 0 27.9% 0 0 33.3% 33.3%
13 |Other Sales & Service 4 0 0 2 0.0%)| 0 -1 0 29.0% 1 1 50.0% 50.0%
14 |Other Manual Workers 28 0 0 11 0.0% 0 -4/ 0 23.4%) 4 4 39.3%) 39.3%)
Total 307 0 0 0 0 19.3%) 17 17 24.8%)| 24.8%)|

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 8: Members of Visible Minorities

Members of Visible Mingrities
Short-term Goals Long-term Goals Comments
4 % e %

2016: Short term and long term strategy will be developed to address and increase representation of this equity group in these EEOG's

.042016: Gap addressed
e

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 |Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
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Data sources: Workforce ; Workforce i Data Entryi C x E x 3 { Analysis & {Data Entryi Cx Hx 3 F+1 Workforce Eq‘::)V:I] ent KxLx3 (l;):_QN)[- JxP iDataEntry; Workforce {Workforce: O)- ((C+ K+C (K- M++F§)) "
Analysis | Analysis™ Workforce Analysis Analysis i Analysis i F)x Q)
Analysis*
y J y y y y y y y y y y y y y y J y y
Lable 9: Women

Subsequent/Current Short-term Goals

Terminated Employees)

Women

3 Year Gouls
Present Projecied Present
L e Representation
s L e %

All Employees

Growth (New Positions) e ‘%mmm;" Tormaie

Employment Equity Occupational e
cowEroe. | |moe YVYHMDD Becscatatin
Years
< Over 3

. e . L2 e
01 |Senior Managers 3 0 0 1 0.0% 0 0 0 27.4%) 0 0 33.3%)| 33.3%)|
02 [Middle & Other Managers 46 4 7 25 3.0% 2 -4 0 38.9% 7 4 54.3% 46.9%
03 |Professionals 72 31 31 9 10 13 40.1%) 2 3 43.1% 43.2%
04 [Semi-Professionals & Tech 68 16 22 42 8.0%) 10 -3 0 39.4%) 15 3 61.8%)| 43.2%
05 [Supervisors 4 0 0.0% 0 -1 0 54.2%) 1 1 75.0%)| 75.0%)|
06 |Supervisors: Crafts & Trades [3 0 0 1 0.0% 0 0] 0 11.0% 0 16.7%) 16.7%)
07 [Administrative & Sr Clerical 44 7 10 29 5.0% 4 13 5 81.1% -7 -8 65.9% 63.8%
08 [Skilled Sales & Service 2 0 0 2 0.0%)| 0 -1 0 27.8% 1 1 100.0% 100.0%
09 |Skilled Crafts & Trades 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 13 3 4 9 8.0%) 2 3 2 67.9%) 0 -1 69.2%)| 64.3%)|
11 |Intermediate Sales & Service 0 0 0 0 0.0% 0 0) 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 7 0 0 2 0.0%)| 0 -1 0 14.5% 1 28.6% 28.6%
13 |Other Sales & Service 6 0 0 1 0.0%)| 0 2 0 54.1% -2 -2 16.7% 16.7%
14 |Other Manual Workers 29 3 6 10 3.0% 1 -2 0 22.1%) 4 2 34.5%) 28.1%)
Total 300 55 80 156 0.0% 0 -12 0 44.3%) 23 12 52.0%)| 48.0%

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 10: Women

Short-term Goals Comments
s

| |Nocurrent gap. No further action required at this time,
1 |Noocurrent gap. No further action required at this time.

Employment Equity Occupational
Group (LEOG)

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

T Teomeies Wolmbesaonmquedmiobe.. 0
v - This EEOG was listed as an improvement area in 2016, Emergent was able to close the gap with an internal promotion during 2016. No further action required at this time,
We don’t perceive this as a current issue. Present availability 1s high. We will continue with our current practices in this arca. Will maintain target of 50%.

| | ING curent zap. No further action required at this time.
| [Nocurrent gap. No further action required at this time.

Present availability is high and our current gap is not significant. Will Keep an eye on representation during srowth and estimated departures.

/ | |Nocument gap. No further action required at this time.
| |Nocurrent gap. No further action required at this time,
50.0%{Employee group in this EEOG is small (6 individuals) with high tenure, No action in the short term, However, we will keep this sap on our radar,

| |Nocutrent pap. No further action required at this time,

No current gap. No further action required at this time.
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Analysis | Analysis™ Workforce Analysis Analysis i Analysis i F)x Q)
Analysis*
y J y y y y y y y y y y y y y y J y y
1able 11: Ahoriginal Peoples
Subsequent/Current Short-term Goals
All Employees Aboriginal Peaples
3 Yewr Gouls

Group (EEOG)

01 |Senior Managers

Employment Equity Occupational

Growth (New Positions)

Turnoyer (Replacement of Terminated

o

11‘))

Turnover (Replacement of
Twmmmm Employees)

mm

201 8

Projecied Present
Mailmimy Frewnt Gup Gap Representation
2021

WYY WYY

02 |Middle & Other Managers 46
03 [Professionals 72
04 |Semi-Professionals & Tech 68
05 |Supervisors 4
06 |Supervisors: Crafts & Trades [3
07 |Administrative & Sr Clerical 44
08 |Skilled Sales & Service 2
09 |Skilled Crafts & Trades 0
10 |Clerical Personnel 13
11 |Intermediate Sales & Service 0
12 |Semi-Skilled Manual 7
13 |Other Sales & Service [3
14 |Other Manual Workers 29
Total 300

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'?

Group (EEOG)

Senior Managers
02 |Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers

Emplovment Equity Occupational

Total

Projecred
Representation in 3
Years

0 0 0 0% 0 0] 0 2 9% 0 0 0,0% 0,0%
4 7 1 3.0% 0 0] 0 2.2% 0 0 2.2% 2.0%
22 31 2 10.0%) 1 0 0 1.5% 1 0 2.8% 1.2%
16 22 2 8.0% 0 5 1 9.7% -5 -4 2.9% 4.1%
0 0 0 0.0% 0 0 0 11.8% 0 0 0.0% 0.0%
0 0 2 0.0% 0 -1 0 13.1%, 1 1 33.3% 33.3%
7 10 4 5.0% 1 1 0 8.5% 0 -1 9.1% 6.4%
0 0 0 0.0% 0 0] 0 6.3% 0 0 0.0% 0.0%
0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
3 4 2 8.0% 0 -1 0 9.8% 1 1 15.4%) 14.3%)
0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
0 0 0 0.0% 0 1 0 10.0% -1 -1 0.0% 0.0%
0 0 0 0.0% 0 1 0 11.8% -1 -1 0.0% 0.0%
3 6 6 3.0% 1 0 0 16.8%) 1 0 20.7% 15.6%)|
0 0 19 0.0% 0 3 0 7.2% -3 -3 6.3% 6.3%

Table 12: Aboriginal Peoples

- 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Comments
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Table 13: Persons with Disabilities
Subsequent/Current Short-term Goals

Persons with Disabilities

3 Year Gouls
Brojecied Presen
WYY WYY Mailmimy Frewnt Gup Gap Representation
2018 2021

All Employees

Growth (New Positions) e ‘%mmm;" Tormaie

Turnoyer (Replacement of Hires

Employment Equity Occupational Twmmmmnmplavm) Brojecied
o Eroe Y3y v | Reprosmationn 3
cars

01/02|Managers 49 -6A6% 4 0 3 0% 0 2 0 4 3% -2 -2 0,0% 0,0%
03 |Professionals 72 -2.2% 22 26 5 10.0%) 2 0] 0 3.8% 2 0 6.9% 3.9%
04 [Semi-Professionals & Tech 68 1.5% 16 24 1 8.0%) 0 2 0 4.6% -2 -2 1.5% 1.3%
05 [Supervisors 4 -7.2% 0 0 0 0.0% 0 1 0 13.9% -1 -1 0.0% 0.0%
06 [Supervisors: Crafts & Trades 6 6.3% 0 0 0 0.0% 0 0 0 7.8% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 44 7.9% 7 7 1 5.0% 0 0] 0 3.4% 0 0 2.3% 2.3%
08 |Skilled Sales & Service 2 0.0% 0 0 0 0.0% 0 0] 0 3.5% 0 0 0.0% 0.0%
09 |Skilled Crafts & Trades 0| -100.0% 0 0 0 0.0% 0 0] 0 3.8% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 13 -20.6% 3 3 0 8.0%) 0 1 0 7.0% -1 -1 0.0% 0.0%
11 |Intermediate Sales & Service 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 7 32.6%) 0 0 0 0.0% 0 0 0 4.8% 0 0 0.0% 0.0%
13 |Other Sales & Service [3 14.5%) 0 0 0 0.0% 0 0] 0 6.3% 0 0 0.0% 0.0%
14 |Other Manual Workers 29 1.2% 3 3 0 3.0% 0 2 0 5.3% -2 -2 0.0% 0.0%

Total 300 -0.8% 0 27 7 0.0% 0 8 0 4.6% -7 -8 2.3% 2.1%

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 14: Persons with Disabilities

Persons with Disabilities
Shart-term Goals Long-term Goals Comments
-
. %]

[Still continuing to build our shott term and long term stratepy that will adress and increase representation in this equiy growp. ... ] mnﬁnumg [Still continuing to build our shott term and long term stratepy that will adress and increase representation in this equiy growp. ... ]

tl]l continuing to build our short term and long term strategy that will adress and increase representation in this equity group.
Still continuing to build our short term and long term strategy that will adress and increase representation in this equity group,

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

Still continuing to build our short term and long term strategy that will adress and increase representation in this equity group,
Still continuing to build our short term and long term strategy that will adress and increase representation in this equity group,
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Lable 15: Members of Visible Minorities
Subsequent/Current Short-term Goals

Members of Visible Minorities

3 Year Gouls
Brojecied Presen
WYY WYY Mailmimy Frewnt Gup Gap Representation
2018 2021

All Employees

Growth (New Positions) e ‘%mmm;" Tormaie

Turnoyer (Replacement of Hires

Employment Equity Occupational Twmmmmnmplavm) Brojecied
o Eroe Y3y v | Reprosmationn 3
cars

01 |Senior Managers 3 0 0 0 0% 0 0 10 1% 0 0 0,0% 0.0%
02 [Middle & Other Managers 46 4 7 4 3.0% 0 3 1 15.0% -3 -2 8.7% 10.2%
03 |Professionals 72 22 31 12 10.0%) 4 13 8 26.3%) -7 -5 16.7%) 19.8%)
04 [Semi-Professionals & Tech 68 16 22 25 8.0%) 6 -0/ 0 17.9% 13 6 36.8%) 25.7%)|
05 [Supervisors 4 0 0 0 0.0% 0 1 0 15.9% -1 -1 0.0% 0.0%
06 |Supervisors: Crafts & Trades [3 0 0 1 0.0% 0 -1 0 5.3% 1 1 16.7%) 16.7%)
07 [Administrative & Sr Clerical 44 7 10 13 5.0% 2 -6, 0 11.1% 8 6 29.5% 23.4%
08 [Skilled Sales & Service 2 0 0 2 0.0%)| 0 -2 0 7.8% 2 2 100.0% 100.0%
09 |Skilled Crafts & Trades 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 13 3 4 4 8.0%) 1 -1 0 17.0%) 2 1 30.8%) 21.4%)|
11 |Intermediate Sales & Service 0 0 0 0 0.0% 0 0) 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 7 0 0 2 0.0%)| 0 0) 0 27.9% 0 0 28.6% 28.6%
13 |Other Sales & Service 6 0 0 3 0.0%)| 0 -1 0 29.0% 1 1 50.0% 50.0%
14 |Other Manual Workers 29 3 6 14 3.0% 1 -0 0 23.4%) 7 6 48.3% 40.6%
Total 300 0 0 80 0.0% 0 -23 0 19.0%) 23 23 26.7%)| 26.7%)|

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 16: Members of Visible Minorities
Short-term Goals Comments

Emplovment Equity Occupational
Group (LEOG)

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total

15.0%
21.0%

Still continuing fo build our short term and long term strategy that will adress and increase representation in this equity group. Continue to keep a close eye on it.
Still continuing to build our short term and long term strategy that will adress and increase representation in this equity sroup,

Still continuing to build our short term and long term strategy that will adress and increase representation i this equity group.

15.9%
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Part 1: Part 1 Part 1: Part 2: Flow Part 2: Flow Part 2: Flow
Data sources: Workforce | Workforee:  © -2 { Workforee ;. DXO P gLy BT L Pat2iFlow S LK fgcge100]  Lon  f Pt Elow C g P 100i PxF = 100 Part2: Flow &y 8 VI US fy k100 Ve
R R x 100 R +100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis

y y y y y y y y y J y y y y J y y y y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations
Decapaianat sioip e m , e Ymw Women
1t ees amployees ces| amployees)
(EEOG) > i . - i
W [« v e e e e e e
4 . 0
01 [Senior Managers
2018 3 1 333 27.4 1 0 121.7 0 0 0.0 0 0 1 1 100.0 0 1 0 0.0 0 0
0 Middle & Other 2016 52 24 46.2 389 20 4 118.6
Managers 2018 46 25 54.3 389 18 7 139.7 2 1 50.0 1 0 20 13 65.0 9 11 2 182 5 -3
. 2016 77 28 36.4 40.5 31 -3 89.8
03 |Professionals
2018 72 31 431 40.1 29 2 107.4 14 6 429 6 0 20 12 60.0 7 19 9 47.4 7 2
04 Semi-Professionals & | 2016 65 42 64.6 403 26 16 160.3
Technicians 2018 68 42 61.8 39.4 27 15| 156.8 14 9 64.3 6 3 17 12 70.6 11 8 5 62.5 5 0
. 2016 5 3 60.0 542 3 0 110.7
05 [Supervisors
2018 4 3 75.0 54.2 2 1 138.4 1 0 0.0 1 -1 1 1 100.0 1 1 0 0.0 1 -1
06 Supervisors: Crafts & | 2016 5 0 0.0 12.5 1 -1 0.0
Trades 2018 6 1 16.7 11.0 1 0 151.5 0 0 0.0 0 0 4 1 25.0 0 0 0 0.0 0 0
Part 2: Flow:
Data sources ];)a"i F:?“f Data  E+Dx 100 PGa"f E+Gx100 PGa"f F+1x100} Part3: Goals iE+ K x 100 PGa"f F+Mx 100
ata Analysis Analysis oals oals oals
y J
New Entrants Gnala
Employment Equity Vear Flﬁw Data Short-term Goals Long-term Goals
Occupational Group Women — Comments

(EEOG)

2018 1
01 [Senior Managers
2021 1
0 Middle & Other 2018 22 14
Managers 2021 22 14
2018 34 18
03 [Professionals
2021 34 18
04 Semi-Professionals & | 2018 31 21
Technicians 2021 31 21
2018 2 1
05 [Supervisors
2021 2 1
Supervisors: Crafts & | 2018 4 1
06
Trades 2021 4 1

Percent of Percent of Percent of Percent of
Y
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Part 1: Part 1 Part 1: Part 2: Flow . Part 2: Flow: . Part 2: Flow:
Data sources: Workforce | Workforee: -2 f Workforee ;. DX6 f gpw | E¥H ;““i F:‘f“_ Data Lok g ge100f Lo ];’a“i F:‘f“_ Data iQ=Px100iPxF=100] Q-$ ; art i‘ F:?‘Y Daa : ¥ | Og" UxF=100] V-X
Analysis Analysis x 100 Analysis =100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
{ y J y y { y y J { y y y y { J y { y y y {
Waorkforce Analysis Flow Data Analysis
Employment Equity Workforce Hires Promotions Terminations
Occupational Group | **' = m : e Vonr
1t ees amployees ces| amployees)
(EEOG) > . L - i
— | F e e e e e
07 Administrative & 2016 35 25 71.4 81.1 28 -3 88,1
Senior Clerical 2018 44 29 65.9 81.1 36 -7 813 7 5 714 6 -1 19 15 78.9 14 1 5 4 80.0 4 0
08 Skilled Sales & 2016 2 1 50.0 27.8 1 0 179.9
Service Personnel 2018 2 2 100.0 27.8 1 1 359.7 0 0 0.0 0 0 2 2 100.0 1 1 0 0 0.0 0 0
09 Skilled Crafts & 2016 1 0 0.0 0.7 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
. 2016 26 19 73.1 67.9 18 1 107.6
10 [Clerical Personnel
2018 13 9 69.2 67.9 9 0 102.0 3 3 100.0 2 1 1 1 100.0 1 0 6 4 66.7 4 0
1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual 2016 3 2 66.7 14.5 0 2 459.8
Workers 2018 7 2 28.6 14.5 1 1 197.0 3 0 0.0 0 0 1 0 0.0 1 -1 0 0 0.0 0 0
Part 2: Flow:
Data sources ];)a"i F:?“f Data  E+Dx 100 PGa"f E+Gx100 PGa"f F+1x100} Part3: Goals iE+ K x 100 PGa"f F+Mx 100
ata Analysis Analysis oals oals oals
y J
New Entrants Gnala
Employment Equity v Flﬁw Data Short-term Goals Long-term Goals
. car
Occupational Group - = . _ ___ == Comments
FEOG All Employees Percent of Percent of Percent of Percent of
( ) o ol Dl T Leima| 90 Daiive ]l B9 | dlin
i p L e e s e e e s
o7 [Administrative & 2018 26 208 76.9 nm 00[ 00 ”W 0.0 0.0
Senior Clerical 2021 26 20 K 0.0 0.0
08 Skilled Sales & 2018 2 2 0.0 0.0
Service Personnel 2021 2 2 0.0 0.0
09 Skilled Crafts & 2018 0 0 0.0 0.0
Trades Workers 2021 0 0 0.0 0.0
10 |Clerical Personnel 2018 4 4 00 00
2021 4 4 0.0 0.0
1 Intermediate Sales & | 2018 0 0 0.0 0.0
Service Personnel 2021 0 0 0.0 0.0
12 Semi-Skilled Manual 2018 4 0 0.0 0.0
Workers 2021 4 0 0.0 0.0
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Part 1: Part 1 Part 1: Part 2: Flow Part 2: Flow: Part 2: Flow:
Data sources: Workforce | Workforee: =70 P workforee ! PX9 1 ELp ExH ¢ Pat2:Flow £y, Lok g G100 Lon G Elow S g px100iPxFr100]  Q.s  § TArZElow B VEUX fyipet00f vex

Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis Data Analysis Analysis 100

{ y J y y { y y J { y y y y { J y { y y y {
Waorkforce Analysis Flow Data Analysis

Employment Equity Vear Workforce Hires Promotions Temlinations

Oselipational Group | Ve
mployees

(EEOG) "‘“E“"’“’“‘ ” "‘"“‘“‘”’“"‘”““"“””
G e =P el 7 % % =

13 Other Sales & Service | 2016 4 1 25.0 54.1 2 -1 46,2
Personnel 2018 6 1 16.7 541 3 -2 30.8 1 0 0.0 1 -1 1 0 0.0 0 0 0 0 0.0 0 0
14 |Other Manual Workers 2016 28 11 393 22.1 6 5 177.8
2018 29 10 345 22.1 6 4 156.0 3 0 0.0 1 -1 7 4 571 3 1 1 0 0.0 0 0
Total 2016 307 157 51.1 44.8 138 19 1142
0l
2018 300 156 52.0 443 133 23 1174 48 24 50.0 21 3 94 62 66.0 48 14 53 24 453 27 -3
Part 2: Flow:
Data sources Part2: Flow & e Dx100: P dEaGx100i PP TRa1x100] Part3: Goals - Kx 1000 T iEanx 100
Data Analysis Analysis Goals Goals Goals

Emplovment Fquity
Occupational Group
(EEOG)

e Comments
Goal Met Goul Met Gaal Mﬂ Gml
W“ -“~ | %
ool of 00 n-m

13 Other Sales & Service | 2018 0
Personnel 2021 2 0

14 |Other Manual Workers 2018 10 4
2021 10 4

Total 2018 142 86
2021 142 86
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Part 1: Part 1 Part 1: Part 2: Flow Part 2: Flow: Part 2: Flow:
Data sources: Workforce | Workforee: =70 P workforee ! PX9 1 ELp ExH ¢ Pat2:Flow £y, Lok g G100 Lon G Elow S g px100iPxFr100]  Q.s  § TArZElow B VEUX fyipet00f vex

Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis Data Analysis Analysis 100

{ y J y y { y y J { y y y y { J y { y y y {
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Occupational Group Ao
gm p T - i ] : . -

All Employees)
(EEOG) e e T
W B -
0 0 0
01 [Senior Managers
2018 3 0 0.0 29 0 0 0.0 0 0 0.0 0 0 1 0 0.0 0 0 1 0 0.0 0 0
0 Middle & Other 2016 52 2 3.8 22 1 1 174.8
Managers 2018 46 1 22 22 1 0 98.8 2 0 0.0 0 0 20 1 5.0 1 0 11 0 0.0 0 0
. 2016 77 2 2.6 14 1 1 185.5
03 [Professionals
2018 72 2 2.8 15 1 1 185.2 14 1 71 0 1 20 1 5.0 1 0 19 0 0.0 0 0
04 Semi-Professionals & | 2016 65 2 3.1 9.8 6 -4 314
Technicians 2018 68 2 2.9 9.7 7 -5 30.3 14 0 0.0 1 -1 17 2 11.8 1 1 8 0 0.0 0 0
. 2016 5 1 20.0 11.8 1 0 169.5
05 [Supervisors
2018 4 0 0.0 11.8 0 0 0.0 1 0 0.0 0 0 1 0 0.0 0 0 1 0 0.0 0 0
06 Supervisors: Crafts & | 2016 5 0 0.0 14.9 1 -1 0.0
Trades 2018 6 2 333 13.1 1 1 254.5 0 0 0.0 0 0 4 2 50.0 0 2 0 0 0.0 0 0
Part 2: Flow:
Data sources ];’arlZ Flow & pan iE-Dx100e P EaGx100i PF TRa1y100} Part3: Goals [E-Kx 1000 T iEanx 100
ata Analysis Analysi Goals Goals Goals
nalysis
y y y y { y y y { y
New Entrants Goals
Employment Equity v Flow Data Short-term Goals Long-term Goals
Occupational Group | ' " Comments
(EEOG) Al ﬁmnloyees Percent ol Percent of Percent of Percent ol
Addmal vl ldeane P leimal Y Dol 9 | duina
i a e
2018 1 0.0 0.0 0.0
01 [Senior Managers m
2021 1 0.0 0.0 0.0
0 Middle & Other 2018 22 0.0 0.0 0.0
Managers 2021 22 0.0 0.0
2018 34 0.0 0.0 0.0
03 [Professionals
2021 34 0.0 0.0 0.0
04 Semi-Professionals & | 2018 31 9.8 0.0 0.0
Technicians 2021 31 0.1 0.1] 6651.1
. 2018 2 11.8 0.0 0.0
05 [Supervisors
2021 2 0.0 0.0 0.0
06 Supervisors: Crafts & | 2018 4 0.0 0.0 0.0
Trades 2021 4 0.0 0.0 0.0
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Part 1: Part 1 Part 1: Part 2: Flow Part 2: Flow: Part 2: Flow:
Data sources: Workforce | Workforee: =70 P workforee ! PX9 1 ELp ExH ¢ Pat2:Flow £y, Lok g G100 Lon G Elow S g px100iPxFr100]  Q.s  § TArZElow B VEUX fyipet00f vex

Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis Data Analysis Analysis 100

{ y J y y { y y J { y y y y { J y { y y y {
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Aot

Occupational Group Mmrw Peopls
Al Employvees All Employees)

All foyees] All Employees!
(EEOG) . = - -
W e s e e e e s
07 Administrative & 2016 35 3 8.6 85 3 0 100,8
Senior Clerical 2018 44 4 9.1 8.5 4 0| 107.0 7 0 0.0 1 -1 19 2 10.5 2 0 5 0 0.0 0 0
08 Skilled Sales & 2016 2 0 0.0 6.3 0 0 0.0
Service Personnel 2018 2 0 0.0 6.3 0 0 0.0 0 0 0.0 0 0 2 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0.0 10.5 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
10 |Clerical Personnel 2016 26 2 7.7 98 3 |l 785
2018 13 2 154 9.8 1 1 157.0 3 0 0.0 0 0 1 1 100.0 0 1 6 0 0.0 0 0
" Intermediate Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual 2016 3 0 0.0 10.0 0 0 0.0
Workers 2018 7 0 0.0 10.0 1 -1 0.0 3 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow:
Data sources ];)a"i F:?“f Data  E+Dx 100 PGa"f E+Gx100 PGa"f F+1x100} Part3: Goals iE+ K x 100 PGa"f F+Mx 100
ata Analysis Analysis oals oals oals
y J y y y y y J y y
New Entrants Goals
Employment Equity v Flow Data Short-term Goals Long-term Goals
Dicspstansir | Comments
FEOG Al ﬁmnloyees Pereent of Percent of Percent of Pereent ol
( ’ o ol Dl T Leima| 90 Daiive ]l B9 | dlin
s m~—~ Lk
o7 [Administrative & 2018 26 > 77 o 00 m 0.0
Senior Clerical 2021 26 2 0.1 9049.8
08 Skilled Sales & 2018 2 0 0.0 0.0
Service Personnel 2021 2 0 0.0 0.0
09 Skilled Crafts & 2018 0 0 0.0 0.0
Trades Workers 2021 0 0 0.0 0.0
10 [Clerical Personnel 2018 4 ! 0.0 0.0
2021 4 1 0.0 0.0
1 Intermediate Sales & | 2018 0 0 0.0 0.0
Service Personnel 2021 0 0 0.0 0.0
12 Semi-Skilled Manual 2018 4 0 0.0 0.0
Workers 2021 4 0 0.1 0.0
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Part 1: Part 1 Part 1: Part 2: Flow Part 2: Flow: Part 2: Flow:
Data sources: Workforce | Workforee: =70 P workforee ! PX9 1 ELp ExH ¢ Pat2:Flow £y, Lok g G100 Lon G Elow S g px100iPxFr100]  Q.s  § TArZElow B VEUX fyipet00f vex

Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis Data Analysis Analysis 100

{ y J y y { y y J { y y y y { J y { y y y {
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Near

Occupational Group Khorigina Peopies
(EEOG) ”‘E“""‘”’”""““"“””
T e e T e e e ““—““

13 Other Sales & Service | 2016 4 0 0.0 11.8 0 0 0.0
Personnel 2018 6 0 0.0 11.8 1 -1 0.0 1 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0

14 |Other Manual Workers 2016 28 4 143 16.8 5 -1 85.0
2018 29 6 20.7 16.8 5 1 123.2 3 0 0.0 1 -1 7 2 28.6 1 1 1 0 0.0 0 0

Total 2016 307 16 52 69 21 -5 75.5
2018 300 19 6.3 72 22 -3 88.0 48 1 2.1 3 -2 94 11 11.7 5 6 53 0 0.0 3 -3

Data sources ;;: 12\.;:::15 Pa:izl.:azl:“ E+Dx 100 PGa:alSS E+Gx 100 PGa;fs F+1x 100} Part3: Goals iE+ K x 100 PGa:afs F+Mx 100

Y y J y y y J y

New Entranm Goals

Short-term Goals Long-term Goals

Xeat T owmirane Comment
All Employvees

Pereent of Gl ercent of Gl Percent 01' o Percent nf
Goal Met Goal Met Goal Met Gml

W“ -“~W~
00l of oo o o]

Emplovment Fquity
Occupational Group
(EEOG)

13 Other Sales & Service | 2018 0
Personnel 2021 2 0

14 |Other Manual Workers 2018 10 2
2021 10 2

Total 2018 142 12
2021 142 12
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AL B L c¢c: b E F I G MW T G J K L M N ..O P QR ‘ST U N W I XY

Part 1: Part 1 Part 1: Part 2: Flow Part 2: Flow Part 2: Flow
Data sources: Workforce | Workforee:  © -2 { Workforee ;. DXO P gLy BT L Pat2iFlow S LK fgcG=100l  Lon f Pt Elow o g px100 pxFs100]  Q.s  ;LmtZFlow B VEUR fyRew0f vex

Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis Data Analysis Analysis 100

J { y y y J J y J J y y y J J J y J J y y {
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Occupational Group Personswith Diis
Al Employvees All Employees)

Persons with Disabilities Persons with Disabilities

All foyees] All Employees!
(EEOG) ” - -
— | F w e L % ““—““
2
& [Managers
02 2018 49 0 0.0 43 2 -2 0.0 2 0 0.0 0 0 21 0 0.0 0 0 12 0 0.0 0 0
77 4 52 38 3 1 136.7
03 |Professionals 2016
2018 72 5 6.9 3.8 3 2 1827 14 1 7.1 1 0 20 1 5.0 1 0 19 0 0.0 1 -1
04 Semi-Professionals & | 2016 65 2 3.1 4.6 3 -1 66.9
Technicians 2018 68 1 15 4.6 3 2 320 14 0 0.0 1 -1 17 1 5.9 1 0 8 0 0.0 0 0
. 2016 5 0 0.0 13.9 1 -1 0.0
05 [Supervisors
2018 4 0 0.0 13.9 1 -1 0.0 1 0 0.0 0 0 1 0 0.0 0 0 1 0 0.0 0 0
06 Supervisors: Crafts & | 2016 5 1 20.0 7.8 0 1 256.4
Trades 2018 6 0 0.0 7.8 0 0 0.0 0 0 0.0 0 0 4 0 0.0 1 -1 0 0 0.0 0 0
Part 2: Flow:
Data sources Part2: Flow &y EDx 1000 P iEGx100i TP TR1x100] Part3: Goals B Kx 1000 T iFanx 100
Data Analysis Analysis Goals Goals Goals

J J J J J J J J J J J

Employment Equity
Year P ith .
Ocﬁunaﬁo“ al Gro up ’;?:: ::;iz@ﬁ Persons with Disabilities Persons with Disabilities Camm ents

(EEOG) e Percont of Porcent of Percent of Porcont of
Actoal Goal Conl Mot Goal Cont Mt Goal Gl Mot Gonl Goal Mot
] ¢ | s s

2018 23 0 43 0.00 0.0
& [Managers
02 2021 23 0 0.0 0.04 0.0
2018 34 2 0.0 0.00 0.0
03 [Professionals
2021 34 2 0.0 0.00 0.0
04 Semi-Professionals & | 2018 31 1 4.6 0.00 0.0
Technicians 2021 31 1 . 0.0 0.05| 7012.6
2018 2 0 0.0 13.9 0.00 0.0
05 [Supervisors nm
2021 2 0 0.1 0.14 0.0
06 Supervisors: Crafts & | 2018 4 0 0.0 0.00 0.0
Trades 2021 4 0 0.0 0.00 0.0
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Part 1: Part 1 Part 1: Part 2: Flow Part 2: Flow: Part 2: Flow:
Data sources: Workforce | Workforee: =70 P workforee ! PX9 1 ELp ExH ¢ Pat2:Flow £y, Lok g G100 Lon G Elow S g px100iPxFr100]  Q.s  § TArZElow B VEUX fyipet00f vex

Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis Data Analysis Analysis 100

{ y J y y { y y J { y y y y { J y { y y y {
Waorkforce Analysis Flow Data Analysis

Employment Equity

Vour Workforce Hires Promotions Terminations

ﬂccupatimal Gr oup Persons with Disabilitics Persons with Disabilities Persons with Disabilities
Al Employvees All Employees)

(EEOG) [ Ao et [ || el ] e [ Difernee || Al | Fapected | bifrenc |
e == 2 .. . | ““—““

07 Administrative & 2016 35 0 0.0 34 1 -1 0.0
Senior Clerical 2018 44 1 23 34 1 0 66.8 7 0 0.0 0 0 19 1 53 0 1 5 0 0.0 0 0

og | Skilled Sales & 2016 2 0 0.0 35 0 0 0.0
Service Personnel 2018 2 0 0.0 35 0 0 0.0 0 0 0.0 0 0 2 0 0.0 0 0 0 0 0.0 0 0

0o [Skilled Crafts & 2016 0 0.0 38 0 0 0.0
Trades Workers 2018 0 0 0.0 38 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0

10 |Clerical Personnel 2016 26 0 00 70 2 2 00
2018 13 0 0.0 7.0 1 -1 0.0 3 0 0.0 0 0 1 0 0.0 0 0 6 0 0.0 0 0

1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

15 |Semi-Skilled Manual | 2016 3 0 0.0 48 0 0 0.0
Workers 2018 7 0 0.0 48 0 0 0.0 3 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0

Data sources 1;):(: i[::;:ls Psza:l_o“ E=Dx 100 PGa:alSs E+Gx 100 PGa:afs F+Ix100: Part3: Goals iE+Kx 100 PGT;S F+Mx 100
Analysis
¢ J ) \ y | ) J y )

Flﬁw Data Short-term Goals Long-term Goals

Persons with b
e Dicabiticice Persons with Disabilities Persons with Disubilities (omments
mom Percent of Percont of Coul Percent of Percent of
Goal Met {}oul Met Gaal Met Goal Met

Employment Equity

Occupational Group 1

(EEOG)

o7 [Administrative & 2018 26 N m 113.1 - 0.0 0.0
Senior Clerical 2021 26 1 %/ / 00 00

08 Skilled Sales & 2018 2 0 0.0 0.0
Service Personnel 2021 2 0 0.0 0.0

09 Skilled Crafts & 2018 0 0 0.0 0.0
Trades Workers 2021 0 0 0.0 0.0

10 [Clerical Personnel 2018 4 0 0.0 0.0
2021 4 0 0.1 0.0

1 Intermediate Sales & | 2018 0 0 0.0 0.0
Service Personnel 2021 0 0 0.0 0.0

12 Semi-Skilled Manual 2018 4 0 0.0 0.0
Workers 2021 4 0 0.0 0.0
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Part 1: Part 1 Part 1: Part 2: Flow Part 2: Flow: Part 2: Flow:
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Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis Data Analysis Analysis 100

{ y J y y { y y J { y y y y { J y { y y y {
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Persons with Disabilities

Near

ﬂccupatimal Gronp b Persons with Disabilitics e AIIEmpI Persons with Disabilities i
mployees mployees ces| mployees|
dioe . T . i
e a2 WW“WW
13 Other Sales & Service | 2016 4 0 0.0 6.3 0 0 0.0
Personnel 2018 6 0 0.0 6.3 0 0 0.0 1 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
14 [Other Manual Workers 2016 28 0 00 53 ! | 00
2018 29 0 0.0 53 2 -2 0.0 3 0 0.0 0 0 7 0 0.0 0 0 1 0 0.0 0 0
Total 2016 307 7 23 4.7 14 -7 485
0
2018 300 7 23 4.6 14 -7 50.7 48 1 2.1 2 -1 94 3 32 2 1 53 0 0.0 1 -1
Part 2: Flow:
Data sources Part2:Flow &y iE=Dx 1000 T dEaGxi00r TMF Tpa1x100} Part3: Goals - Kx 1008 ¥ gy 100
Data Analysis Analysis Goals Goals Goals

J J J J J J J J J J J

Tear Yoo with Persons with Disabilities Persons with Disabilities
All Employess Disabilities
¥ s Percent of Goal Pm tof L Percent of o Pereent of
GW' rsma Met Gual Met

Employment Equity
Occupational Group
(EEOG)

Comments

13 Other Sales & Service 0
Personnel 2021 2 0
14 |Other Manual Workers 2018 10 0
2021 10 0
2018 142 4

Total
2021 142 4
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

Emergent BioSolutions Canada Inc.

43327

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the
Federal Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the
availability estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the
composition of occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

o O o

[

Reviewed employment systems, policies and practices to ensure that they do not result in
barriers to employment of designated group members, monitored their implementation and
adjusted as appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and
ensured accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.
Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be
met.
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O  Consulted employee/union representatives on communication and implementation of
employment equity.

Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account
resources and constraints.

Other (please describe):

Strategic work regarding Diversity & Inclusion that will be rolled out enterprise wide in 2019,
This goal is a high priority and our CHRO is directly involved in this initiative. To increase a
culture of D&I while that project is underway, we have rolled out a couple of local initiatives

including: delivering interview training and leadership training to the management team,
creating new compliance and code of conduct training, updating our employee handbook,
creating a harassment & violence in the workplace SOP, and commencing work in creating

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

O  Impact of economic and industrial conditions on the organization.

Any reorganization or other corporate structural changes.

In 2017, Emergent conducted an enterprise wide assessment of our organizational structure.
Based on this review, we made changes to our structure and re-deployed resources across the
enterprise. As a result of these efforts, there was a small reduction in force to support this re-

alignment. In total, there were | | employees impacted. Their EEOGs are as follows: 02 — |
Employee, 03 — 6 Employvees, 04 — | Employee, 07 — | Employee, and 10 — 2 Employees.

Acquisitions, mergers or transfers of employees.

During this time period, there were 3 employees who were transferred to other US divisions of
the company. Their EEOGs are as follows: 01 - | Employee. 02 - | Employee & 03 - |
Employee.
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O  Significant layoffs (include the number of employees affected and the occupational groups of
those employees).

Listed above in reorganization

0O  Strikes (include dates, the number of employees affected and the occupational groups of those
employees).

O Other.

Additional Details

Please provide any additional information (optional):

Note Regarding Other Measures - Kept all staff, including new employees and managers,
informed of the purpose of employment equity, the steps taken to implement it and the progress
made in its implementation.

We have worked towards the above with the exception on communicating progress as we
initially just conducted the first assessment and collected baseline data. As this subsequent

O he Q. nAain O nfen O A miin & mare hraad o th
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Emergent BioSolutions Canada Inc. 06/14/2016 06 14
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Emergent BioSolutions Canada Inc.

Primary Location: Winnipeg, Manitoba

Number of Employees: 300 all located in Winnipeg.

Organization Overview: NAICS 3254 — Sector 32. Pharmaceutical and medicine manufacturing.
Emergent BioSolutions develops, manufactures, and delivers a portfolio of medical
countermeasures for biological and chemical threats as well as emerging infectious diseases.

They offer these specialized products to healthcare providers and governments to address
public health threats and emerging infectious diseases.

Key Dates — First Year Assessment

Initiated: 2016-05-27
Received: 2016-06-17
Closed: 2016-06-27

Workforce Analysis: 2016-06-14

Key Dates — Subsequent Assessment
Initiated: 2018-07-19
Received: 2018-08-18
Workforce Analysis:  2018-06-15

DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Yes [1 No

| have verified that the data provided in the Achievement Report is consistent with that found
in Forms 1 to 6:
Yes L] No

ASSESSMENT OF REASONABLE PROGRESS
The organization set its goals in both numbers and percentage format. When possible, the
percentage of goal met is taken from the percentage goal.

Employment and Empioi et Can;002;?§
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Women

03 | Professionals Goal met 105.9%.

06 | Supervisors: Crafts & Trades Goal met 200%.

07 | Administrative & Senior Clerical Personnel No goal set.

13 | Other Sales & Service Personnel Goal not met (0% achieved).

Assessment/Observations
e In EEOG 13, there were two new entrants, but none were women. At an availability rate
of 54.1%, one woman would have been expected to be hired.

Aboriginal Peoples

04 | Semi-Professionals & Technicians Goal not met (65.8% achieved).
06 | Supervisors: Crafts & Trades No goal set.

10 | Clerical Personnel Goal met 100%.

14 | Other Manual Workers Goal met 100%.

Assessment/Observations
e In EEOG 04 there were 31 new entrants of which two were Aboriginal persons. At an
availability of 9.8%, three Aboriginal persons would have been expected to be hired.

Persons with Disabilities

01/02 | Managers Goal not met (0% achieved).
04 Semi-Professionals & Technicians Goal met 100%.

05 Supervisors Goal not met (0% achieved).
07 Administrative & Senior Clerical Personnel Goal met 113.1%.

10 Clerical Personnel Goal not met (0% achieved).
14 Other Manual Workers Goal not met (0% achieved).

Assessment/Observations

e In EEOG 01/02, there were 23 new entrants of which none were persons with
disabilities. At an availability of 4.3%, this is to be expected.

e In EEOG 05 there were two new entrants of which none were persons with disabilities.
At an availability of 13.9%, this is to be expected.

e In EEOG 10, there were four new entrants of which none were persons with disabilities.
At an availability of 7.0%, this is to be expected.

e In EEOG 14, there were 10 new entrants of which none were persons with disabilities.
At an availability of 5.3%, this is to be expected.

W
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Members of Visible Minorities

02

Middle & Other Managers Goal not met (60.6% achieved).

03

Professionals Goal not met (65.4% achieved).

Assessment/Observations

In EEOG 02 there were 22 new entrants of which two were visible minorities. At an
availability of 15%, three visible minorities would have been expected to be hired
In EEOG 03 there were 34 new entrants of which six were visible minorities. At an
availability of 27%, nine visible minorities would have been expected to be hired.

ASSESSMENT OF REASONABLE EFFORTS

O

An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

In 2016 there were 16 gaps and 14 goals were set; six goals were met.

Although there were a low number of goals that were met, a couple of gaps were also
decreased: the gap in EEOG 04 for Aboriginal Peoples as well as in EEOG 02 for visible
minorities was reduced and Emergent will continue to build a short and long-term
strategy that will address and increase representation in both designated groups.

In 2017, Emergent conducted a company-wide assessment of their organizational
structure. Changes were made to their structure and as a result, there was a small
reduction in staff to support this re-alignment; in total, there were 11 employees
impacted.

Emergent has placed a high priority on rolling out a diversity and inclusion initiative
company-wide in 2019, which includes: delivering interview training and leadership
training to the management team, creating new compliance and code of conduct
training, updating the employee handbook, creating operating procedures on
harassment & violence in the workplace, and commencing work in creating community
partnerships to the areas that need to be developed.

ASSESSMENT OF GOALS

Employment and
Social Developrment

Looking forward there are 13 gaps, and all goals were set as a percentage equal to
availability.

W
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Women

Workforce Analysis Results Goals
Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3| (3+
years) | years)
# Description # % % % %
07 | Admin & Senior Clerical Personnel -7 - - 65.9 81.1
13 | Other Sales & Service Personnel -2 50.0 50.0 16.7 54.1

Observations:

e |n EEOG 07, there is a gap of -7 but Emergent does not feel that this is an issue, as the
present availability is high. They will maintain a target of 50%.

e In EEOG 13, there are a total of six individuals, all who have high tenure and there is no

action planned in the short-term.

Aboriginal Peoples

Workforce Analysis Results Goals

Short- | Long- Representation | LMA

Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3| (3+

years) | years)
# Description # % % % %
04 | Semi-Professionals & Technicians -5 9.7 9.7 2.9 9.7
12 | Semi-Skilled Manual Workers -1 10.0 10.0 0.0 10.0
13 | Other Sales & Service Personnel -1 11.8 11.8 0.0 11.8

Observations:

e |n EEOG 04, Emergent is still continuing to build their short and long-term strategy that
will address and increase representation in this equity group. They are intending to
engage in community groups for target EEOGs.

Employment and Emnpiol gt
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Persons with Disabilities

Workforce Analysis Results Goals
Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3| (3+
years) | years)
# Description # % % % %
01/02 | Managers -2 4.3 4.3 0.0 4.3
04 Semi-Prof. & Technicians -2 4.6 4.6 1.5 4.6
05 Supervisors -1 13.9 13.9 0.0 13.9
10 Clerical Personnel -1 7.0 7.0 0.0 7.0
14 Other Manual Workers -2 5.3 5.3 0.0 5.3

Observations:

e Emergent Biosolutions is continuing to build on their short and long-term strategy that
will address and increase representation in these EEOGs.

Members of Visible Minorities

Workforce Analysis Results Goals

Short- | Long- Representation | LMA

Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3| (3+

years) | years)
# Description # % % % %
02 | Middle & Other Managers -3 15.0 15.0 8.7 15.0
03 | Professionals -7 27.0 27.0 26.2 26.3
05 | Supervisors -1 15.9 15.9 20.0 15.9

Observations:

e Emergent Biosolutions is continuing to build on their short and long-term strategy that
will address and increase representation in these EEOGs.

W
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RECOMMENDATION

| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances | recommend that the closing letter include the following:

e Given that there are a number of gaps in all four designated groups, the organization
may consider reaching out to professional associations in order to identify qualified
potential employees that are members of the designated groups. This may help them in
reducing / eliminating the gaps.

Name of Analyst: Neeta Dhillon

Date: January 14, 2019

W
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Subject: Government of Canada Agreement Number: 070078 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Kara Macdonald:

| am writing to inform you that the subsequent compliance assessment initiated on August 8, 2018 has
been completed. As a result of the assessment, Emergent BioSolutions Canada Inc. has been found to
be in compliance with the requirements of the Federal Contractors Program (FCP) under the Employment

Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of Emergent
BioSolutions Canada Inc.’s employment equity program.

¢ Given that there are a number of gaps in all four designated groups, the organization may
consider reaching out to professional associations in order to identify qualified potential
employees that are members of the designated groups. This may help them in reducing /
eliminating the gaps.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on August 18, 2021. Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

Workforce data (Forms 1 to 6) at the national level,

An updated workforce analysis; and

A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, Emergent BioSolutions Canada Inc. will be required to demonstrate that it has made reasonable
efforts to achieve its goals. We encourage your organization to develop an action plan to ensure that
goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

the implementation of initiatives to foster a diverse and inclusive workplace;

measures to remove employment barriers;

tailored programs to attract and retain designated group members in areas where they are under-
represented; and

Canada
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o the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at eg-eme@hrsde-rhdec.ge.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish
Emergent BioSolutions Canada Inc. continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ec-eme@hrsde-thdcc.gc.ca
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s.19(1)

Nyirasafari, Ange AN [NC]

From: Begg, Suzanne SV [NC]

Sent: January 10, 2017 8:48 AM

To: '‘DerkachA@ebsi.com’

Subject: FW: Cangene Corporation Name Change
Attachments: esdc-lab1168(2015-08-011)e.pdf
Importance: High

Good morming,

Please complete a revised’ Agreement to Implement Employment Equity (AIEE) with the new legal name and return it
to us. We will update our database accordingly.

Kind regards,

Suzanne Begg

Agent de programmes, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
suzanne.bequ@labour-travail.gc.ca / Tél. : 819-654-4323

Program Officer, Labour Program
Employment and Social Development Canada / Government of Canada
suzanne.bego@labour-travail.gc.ca / Tel: 819-654-4323

From: Derkach, Asta [mailto:DerkachA@ebsi.com]
Sent: January-06-17 4:58 PM

To: EE-EME

Subject: FW: Cangene Corporation Name Change

Hello there,

| sent the below e-mail to Jenny Goodwin (as she was our contact in 2016) and received an automatic reply stating
that she is no with Workplace Equity in Labour Program. The e-mail mentioned that if we needed
assistance, to use this e-mail address.

I was trving to contact Jenny as our company has changed its legal name. We went from Cangene Corporation dba
Emergent BioSolutions to Emergent BioSolutions Canada inc. | was wondering who | could talk to about that and if
any documentation was required.

Please let me know when you have a chance. Thank vou for your time.

Kind Regards,
Asta

Asta Derkach, BBA
Business Partner, Human Resources Associate

Emergent BloSolutions
155 Innovation Drive
Winnipeg, MB, Canada
R3T5Y3
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t (204) 275-4297

f (204) 275-4005

e derkacha@ebsi.com
www.emergentbiosolutions.com
www.linkedin.com/companies/emergent-biosolutions

@emergentbiosolu

From: Derkach, Asta

Sent: Friday, January 06, 2017 3:53 PM

To: 'jennifer.goodwin@hrsdc-rhdcc.gc.ca'
Subject: Cangene Corporation Name Change

Hello Jenny,

| hope you are doing well. My name is Asta and | am a member of the Human Resources Department at Cangene

Corporation dba Emergent BioSolutions.

| am reaching out to you today as you were our contact in 2016 for the Federal Contractors Program (employment
equity). As of January 1, 2017, our legal name changed to Emergent BioSolutions Canada Inc. | am reaching out
today to inform you of that name change and wanted to see if you required any documentation from us for this

change.

Please let me know when you have a chance. Thank you for your time.

Kind Regards,
Asta

Asta Derkach, BBA
Business Partner, Human Resources Associate

Emergent BloSolutions
155 Innovation Drive
Winnipeg, MB, Canada
R3T 5Y3

t (204) 275-4297

f (204) 275-4005

e derkacha@ebsi.com
www.emergentbiosolutions.com
www.linkedin.com/companies/emergent-biosolutions
@emergentbiosolu

Begin forwarded message:

From: <jennifer.goodwin@hrsde-rhdec.ge.ca>
Date: June 28, 2016 at 7:54:51 AM CDT

To: <kmacdonald@ebsi.com>

Cc: <pmediwake@ebsi.com>

Subject: Notification of Compliance

Good Morning,
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The compliance assessment initiated with your organization has been completed. Your organization
has been found to be in compliance with the requirements of the Federal Contractors Program for
employment equity. Please find attached the notification of compliance letter.

Sincerely,

Jenny Goodwin

Agent de programmes, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
jennifer.goodwin@hrsde-rhdec.ge.ca / Tel. : 819-654-4326

Program Officer, Labour Program
Employment and Social Development Canada / Government of Canada
jennifer.goodwin@hrsde-rhdce.ge.ca / Tél. : 819-654-4326

This e-mail communication (including any attachments) contains information from Emergent BioSolutions
or its affiliates that is confidential and may be privileged. The information contained herein is intended only
for the use of the addressee(s) named above. If you are not the intended recipient (or the agent responsible
to deliver it to the intended recipient), you are hereby notified that any dissemination, distribution, use, or
copying of this communication is strictly prohibited. If you have received this e-mail in error, please
immediately reply to sender, delete the message and destroy all copies of it. If you have questions, please
email netops@ebsi.com. Thank you.
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